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The Institution has a transparent mechanism for timely redressal of student grievances

including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

Options: A. All of the above

New Arts, Commerce and Science College, Parner provides an inclusive environment and
maintain a conducive leaning ambience for all the stakeholders with in equal
opportunities in tune with vision and mission statement. IQAC has framed the policies
and guidelines in addition to the guidelines of statutory cells. It includes statutory cells
such as SC/ST Reservation Cell, OBC Cell, Antiragging and Sexual Harassment Cell,
Internal Complaint Committee, Equal Opportunity Cell, Women Empowerment Cell,
Student Development Cell and Student Grievance Redressal Cell. In context with this, to
ensure transparency and for timely redressal of the issues and grievances, activities are
practiced. The students are guided and counsel with help of career counselling and
mentoring cell for their learning desire and outcomes. During last five years, very small

number of grievances are received and resolved related examinations.
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1. Prohibition of Sexual Harassment at Workplace (PoSH Act): Guidelines

Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
NEW ARTS, COMMERCE AND SCIENCE COLLEGE, PARNER
College Internal Committee (CIC)
FOR
'Sexual Harassment at Workplace Act,2013'

The College Internal Committee (CIC) in the New Arts, Commerce and Science College, is
reconstituted in 2017 according to “The Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013°. According to this Act, the CIC adheres to the spirit
of VISHAKHA guidelines preceding this legislation in order to address the issues of sexual
harassment at workplace in order to ensure the gender equality. The CIC looks into the
complaints of sexual harassment (if received) and also to generate awareness about the
same issue. The Act has briefed the constitution of the committees, the process to be
followed for registering the complaints and setting inquiry into the complaint defined time
period.

What is Sexual Harassment?
An act of sexual harassment includes any one or more of the unwelcome acts or behaviour,
whether directly or by implication of the following:
i.  Physical contact, touch and advances; or
ii.  The demand (s) or request for sexual favours; or
iii.  Making sexual coloured remarks; or
iv.  Showing pornography/porn pictures, videos; or
v.  Any unwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, in addition to or among the other circumstances, if it oceur or
are present in relation to or connected with any act or behaviour of sexual harassment, may
also amount to sexual harassment;
i.  Implied or explicit promise of preferential treatment in her employment; or
ii. Implied or explicit threat of detrimental treatment in her employment; or
iii.  Implied or explicit threat about her present or future employment status; or
iv.  Interference with her work or creating and intimidating or offensive or hostile
work environment for her; or
v.  Humiliating treatment likely to affect her health or safety.

Kindly refer the Act 2013 particularly section 16 and 17 regarding the information
about complaints that can be made public.

Reference: :
1. The Sexual Harassment Of Women At Workplace (Prevention, Prohibition And
Redressal) Act, 2013
2. University and Government of Maharashtra Guidelines
3. College Internal Committee

NS
Coordinator . ncipal
Internal Quality Assurance Cell (IQAC) PRINCIPAL
iQAC COORDINATOR New Arts, Commerce & Science
New Art's Commerce & Science College Cellege, Parner, Dist, Ahmednagar

Parner, Dist.Ahmednagar
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SECTIONS

i B Al

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ARRANGEMENT OF SECTIONS

CHAPTER I

PRELIMINARY

1. Short title, extent and commencement.
2. Definitions.
3. Prevention of sexual harassment.

CHAPTER IT

CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. Constitution of Internal Complaints Committee.

CHAPTER I
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

Notification of District Officer.

Constitution and jurisdiction of Local Commuttee.

Composition tenure and other terms and conditions of Local Committee.
Grants and audit.

CHAPTER IV
COMPLAINT
9. Complaint of sexual harassment.
10. Conciliation.
11. Inquiry into complaint.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry.

13. Inquiry report.

14. Punishment for false or malicious complaint and false evidence.
15. Determination of compensation.

16. Prohibition of publication or making known contents of complaint and inquiry proceedings.
17. Penalty for publication or making known contents of complaint and inquiry proceedings.
18, Appeal.
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CHAPTER VI
DUTIES OF EMPLOYER
SECTIONS

19. Duties of employer.

CHAPTER VII

DUTIES AND POWERS OF DISTRICT OFFICER

20. Duties and powers of District Officer.

CHAPTER VIII

MISCELLANEOUS
21. Committee to submit annual report.
22. Employer to include information in annual report.
23. Appropriate Government to monitor implementation and maintain data.
24, Appropriate Government to take measures to publicise the Act.
25. Power to call for information and inspection of records.
26. Penalty for non-compliance with provisions of Act.
27. Cognizance of offence by courts.
28. Act not in derogation of any other law.
29. Power of appropriate Government to make rules.
30. Power to remove difficulties.

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Pa ge | 7



riterion V- Student Support and Progression eI} SN K)|

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ACT No. 14 OF 2013
[22nd April, 2013]

An Act to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
article 21 of the Constitution and right to practice any profession or to carry on any occupation, trade or
business with includes a right to a safe environment free from sexual harassment;

AND WHEREAS the protection against sexual harassment and the right to work with dignity are
universally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on the 25th June,
1993 by the Government of India;

AND WHEREAS 1t 1s expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: —
CHAPTER1
PRELIMINARY

1. Short title, extent and commencement.—(/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

{2) It extends to the whole of India.

(3) It shall come into force on such date' as the Central Government may, by notification in the
Official Gazette, appoint.

2. Definitions—In this Act, unless the context otherwise requires, —
(@) “agerieved woman™ means—

(i) in relation to a workplace, a woman, of any age whether employed or not, who alleges to
have been subjected to any act of sexual harassment by the respondent;

(i) n relation to dwelling place or house, a woman of any age who 1s employed 1n such a
dwelling place or house;

(b) “appropriate Government” means—

(i) in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly—

(4) by the Central Government or the Union terntory administration, the Central
Government;

(8) by the State Government, the State Government;

1. 9th December, 2013, vide notification No. 5.0. 3606(E). dated 9th December, 2013, see Gazette of India, Extraordinary, Part
IL, sec. 3(if).
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(if) in relation to any workplace not covered under sub-clause (i) and falling within its
territory, the State Government;

{c) “Chairperson”™ means the Chairperson of the Local Complaints Committee nominated under
sub-section (/) of section 7;

(d) “District Officer” means on officer notified under section 5;

(e) “domestic worker”™ means a woman who 1s employed to do the household work in any
household for remuneration whether 1n cash or kind, either directly or through any agency on a
temporary, permanent, part time or full time basis, but does not include any member of the family of
the employer;

(/1 “employee™ means a person employed at a workplace for any work on regular, temporary, ad
hoc or daily wage basis, either directly or through an agent, including a contractor, with or, without
the knowledge of the principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied and includes a co-worker,
a contract worker, probationer, trainee, apprentice or called by any other such name:

(g) “employer” means—

(i) in relation to any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that department, orgamisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf;

(if) 1 any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control of the workplace.

Explanation. —For the purposes of this sub-clause “management” includes the person or
board or committee responsible for formulation and administration of polices for such
organisation;

(ifi) 1n relation to workplace covered under sub-clauses (i) and (i), the person discharging
contractual obligations with respect to his or her employees;

(iv) in relation to a dwelling place or house, a person or a household who employs or benefits
from the employment of domestic worker, irrespective of the number, time period or type of such
worker employed, or the nature of the employment or activities performed by the domestic
worker:

{#) “Internal Committee™ means an Internal Complaints Committee constituted under section 4;
(i) “Local Committee”™ means the Local Complaints Committee constituted under section 6;

(/) “Member” means a Member of the Internal Committee or the Local Committee, as the case
may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer”™ means the Presiding Officer of the Internal Complaints Committee
nominated under sub-section (2) of section 4;

{m) “respondent” means a person against whom the aggrieved woman has made a complaint
under section 9;

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Pa ge | 9
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(n) “sexual harassment” includes any one or more of the following unwelcome acts or behavior
(whether directly or by implication) namely:—

(i) physical contact and advances; or

(if) a demand or request for sexual favours; or

(i) making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;
(o) “workplace™ includes—

(i) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantially financed by
funds provided directly or indirectly by the appropriate Government or the local authority or a
Government company or a corporation or a co-operative society:

(if) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production, supply, sale, distribution or service;

(iii') hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such journey:;

{vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned by individuals or
self-employed workers and engaged in the production or sale of goods or providing service of any
kind whatsoever, and where the enterprise employs workers, the number of such workers 1s less than
ten.

3. Prevention of sexual harassment.—( /) No woman shall be subjected to sexual harassment at any
workplace.

(2) The following circumstances, among other circumstances, if it occurs, or 1s present in relation to
or connected with any act or behavior of sexual harassment may amount to sexual harassment:—

(1) implied or explicit promise of preferential treatment in her employment; or
(i) implied or explicit threat of detrimental treatment in her employment : or
(#ii) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile work
environment for her; or

(v) humiliating treatment likely to affect her health or safety.
CHAPTER. II
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE
4. Constitution of Internal Complaints Committee.— (/) Every employer of a workplace shall, by

an order in writing, constitute a Commuttee to be known as the “Internal Complaints Commuttee™:

5
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Provided that where the offices or administrative units of the workplace are located at different places
or divisional or sub-divisional level, the Internal Committee shall be constituted at all administrative units
or offices.

(2)y The Internal Committees shall consist of the following members to be nominated by the
employer, namely: —

(a) a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(/):

Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organisation;

(b) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge;

(c) one member from amongst non-governmental organisations or associations committed to the
cause of women or a person familiar with the issues relating to sexual harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(4) The Member appointed from amongst the non-governmental organisations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed.

(5) Where the Presiding Officer or any Member of the Internal Committee, —
(a) contravenes the provisions of section 16; or

() has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.

CHAPTER III
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. Notification of District Officer—The appropriate Government may notify a District Magistrate
or Additional District Magistrate or the Collector or Deputy Collector as a District Officer for every
District to exercise powers or discharge functions under this Act.

6. Constitution and jurisdiction of '[Local Committee].—( /) Every District Officer shall constitute
in the district concerned, a committee to be known as the “'[Local Committee]” to receive complaints of

1. Subs. by Act 23 of 2016, 5. 3 and the Second Schedule, for “Local Complaints Committee” (w.e.f 6-3-2016).

b
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sexual harassment from establishments where the '[Internal Committee] has not been constituted due to
having less than ten workers or if the complaint is against the employer himself.

(2} The District Officer shall designate one nodal officer in every block, taluka and tehsil in rural or
tribal area and ward or municipality in the urban area, to receive complaints and forward the same to the
concerned *[Local Committee] within a period of seven days.

(3) The jurisdiction of the 2[Ln:u::a'.ﬂ Committee] shall extend to the areas of the district where it 1s
constituted.

7. Composition, tenure and other terms and conditions of 1[Ln:u::l] Committee] —(/) The *[Local
Committee] shall consist of the following members to be nominated by the District Officer, namely: —

(@) a Chairperson to be nominated from amongst the eminent women in the field of social work
and committed to the cause of women;

(b} one Member to be nominated from amongst the women working in block, taluka or tehsil or
ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from amongst such
non-governmental organisations or associations committed to the cause of women or a person
familiar with the 1ssues relating to sexual harassment, which may be prescribed:

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child development in the
district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

{3) Where the Chairperson or any Member of the *[Local Committee]—

(@) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

{c) has been found guilty in any disciplinary proceedings or a disciplinary proceeding 1s pending
against him; or

() has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and the vacancy
so created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions of
this section.

(#) The Chairperson or Members of the Local Committee other than the Members nominated under
clauses (h) and (d) of sub-section (/) shall be entitled to such fees or allowances for holding the
proceedings of the Local Committee as may be prescribed.

8. Grants and audit.—(/) The Central Government may, after due appropriation made by Parliament
by law in this behalf, make to the State Government grants of such sums of money as the Central

1. Subs. by Act 23 of 2016, . 3 and the Second Schedule, for “Internal Complaints Committee™ (w.e.f. 6-5-2016).
2. Subs. by s. 3 and the Second Schedule, thid., for “Local Complaints Committee” (w.e.t. 6-3-2016).

7
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Government my think fit, for being utilised for the payment of fees or allowances referred to in sub-
section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants made under sub-section (/) to
that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the payment of fees
or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and audited in such
manner as may, in consultation with the Accountant General of the State, be prescribed and the person
helding the custody of the accounts of the agency shall furnish, to the State Government, before such
date, as may be prescribed, its audited copy of accounts together with auditors’ report thereon.

CHAPTER IV
COMPLAINT

9. Complaint of sexual harassment.—{(/) Any aggrieved woman may make, in writing, a complaint
of sexual harassment at workplace to the Internal Committee if so constituted, or the Local Committee, in
case it is not so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Committee or the Chairperson or any Member of the Local Committee, as the case may be,
shall render all reasonable assistance to the woman for making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee may, for
the reasons to be recorded in writing, extend the time limit not exceeding three months . 1f it 1s satisfied
that the circumstances were such which prevented the woman from filing a complaint within the said
period.

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or mental
incapacity or death or otherwise, her legal heir or such other person as may be prescribed may make a
complaint under this section.

10. Conciliation.—{ /) The Internal Commuttee or, as the case may be, the Local Commuttee, may,
before initiating an inquiry under section 11 and at the request of the aggrieved woman take steps to settle
the matter between her and the respondent through conciliation:

Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived at under sub-section (/). the Internal Commuittee or the Local
Committee, as the case may be, shall record the settlement so arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrieved woman and the respondent.

(4) Where a settlement is arrived at under sub-section ([}, no further inquiry shall be conducted by the
Internal Committee or the Local Committee, as the case may be.

11. Inquiry into complaint.— (/) Subject to the provisions of section 10, the Internal Committee or
the Local Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable to the
respondent and where no such rules exist, in such manner as may be prescribed or in case of a domestic
worker, the Local Committee shall, if prima facie case exist, forward the complaint to the police, within a
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860), and
any other relevant provisions of the said Code where applicable:

8
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Provided that where the aggrieved woman informs the Internal Committee or the Local Committee, as
the case may be, that any term or condition of the settlement arrived at under sub-section (2) of section 10
has not been complied with by the respondent, the Internal Committee or the Local Committee shall
proceed to make an inquiry into the complaint or, as the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during the course of
inquury, be given an opportunity of being heard and a copy of the findings shall be made available to both
the parties enabling them to make representation against the findings before the Committee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), the
court may, when the respondent 1s convicted of the offence, order payment of such sums as it may
consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of
section 15.

(3) For the purpose of making an inquiry under sub-section ([), the Internal Committee or the Local
Committee, as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908) when trying a suit in respect of the following matters, namely:—

(a) summoning and enforcing the attendance of any person and examining him on oath;
(b) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry—{/) During the pendency of an inquiry on a written
request made by the aggrieved woman, the Internal Committee or the local Committee, as the case may
be, may recommend to the employer to—

(a) transfer the aggrieved woman or the respondent to any other workplace; or
(b) grant leave to the aggrieved woman up to a period of three months; or
(¢) grant such other relief to the aggrieved woman a may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (/). the employer shall implement the recommendations made under sub-section (/)
and send the report of such implementation to the Internal Commuttee or the Local Committee, as the case
may be.

13. Inquiry report.—{/) On the completion of an inquiry under this Act, the Internal Committee or
the Local Committee, as the case may be, shall provide a report of its findings to the employer, or as the
case may be, the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the District Officer that no action is required to be taken in the matter.
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(3) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has been proved, it shall recommend to the employer
or the District Officer, as the case may be—

(i) to take action for sexual harassment as a misconduct in accordance with the provisions of the
service rules applicable to the respondent or where no such service rules have been made, in such
manner as may be prescribed;

(i) to deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as i1t may consider appropriate to be paid to the aggrieved
woman or to her legal heirs, as it may determine, in accordance with the provisions of section 15:

Provide that in case the employer is unable to make such deduction from the salary of the
respondent due to his being absent from duty or cessation of employment it may direct to the
respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (ii), the
Internal Committee or as, the case may be, the Local Committee may forward the order for recovery
of the sum as an arrear of land revenue to the concerned District Officer.

(4) The employer or the District Officer shall act upon the recommendation within sixty days of its
receipt by him.

14. Punishment for false or malicious complaint and false evidence.—{/) Where the Internal
Committee or the Local Committee, as the case may be, arrives at a conclusion that the allegation against
the respondent is malicious or the aggrieved woman or any other person making the complaint has made
the complaint knowing it to be false or the aggrieved woman or any other person making the complaint
has produced any forged or misleading document, it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-section (I) or sub-section (2) of section 9, as the case may be, in accordance with the
provisions of the service rules applicable to her or him or where no such service rules exist, in such
manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof need not attract
action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established after an
inquiry in accordance with the procedure prescribed, before any action is recommended.

(2) Where the Internal Commuttee or the Local Committee, as the case may be, arrives at a conclusion
that during the inquiry any witness has given false evidence or produced any forged or misleading
document, 1t may recommend to the employer of the witness or the District Officer, as the case may be, to
take action in accordance with the provisions of the service rules applicable to the said witness or where
no such service rules exist, in such manner as may be prescribed.

15. Determination of compensation.—For the purpose of determining the sums to be paid to the
aggrieved woman under clause (i) of sub-section (3) of section 13, the Internal Commuttee or the Local
Committee, as the case may be, shall have regard to—

(a) the mental trauma, pain, suffering and emotional distress caused to the aggrieved woman;
(b) the loss in the career opportunity due to the incident of sexual harassment;

(¢) medical expenses incurred by the victim for physical or psychiatric treatment;

(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.

10
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16. Prohibition of publication or making known contents of complaint and inquiry
proceedings.—MNotwithstanding anything contained in the Right to Information Act, 2005 (22 of 2003),
the contents of the complaint made under section 9, the identity and addresses of the aggrieved woman,
respondent and witnesses, any information relating to conciliation and inquiry proceedings,

recommendations of the Internal Committee or the Local Commutiee, as the case may be, and the action
taken by the employer or the District Officer under the provisions of this Act shall not be published,
communicated or made known to the public, press and media in any manner:

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the name, address, identity or any other particulars
calculated to lead to the identification of the aggrieved woman and witnesses.

17. Penalty for publication or making known contents of complaint and inquiry proceedings —
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist, in such manner as may be prescribed.

18. Appeal.—(/) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause (i) or clause (i) of sub-section (3) of section 13 or sub-section (/) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then, without prejudice to provisions contained in any other
law for the time being in force, the person aggrieved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER VI
DUTIES OF EMPLOYER
19. Duties of employer.— Every employer shall—

(a) provide a safe working environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences of sexual
harassments; and the order constituting, the Internal Committee under sub-section (1) of section 4;

(¢) organise workshops and awareness programmes at regular intervals for sensitising the
employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be prescribed;

(d) provide necessary facilities to the Internal Commuitee or the Local Commutiee, as the case
may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Local Committee, as the case may be;

(f} make available such information to the Internal Committee or the Local Committee, as the
case be, as it may require having regard to the complaint made under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force:

(f) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator is
not an employee, in the workplace at which the incident of sexual harassment took place:

11
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(i) treat sexual harassment as a misconduct under the service rules and initiate action for such
misconduct;
(/) monitor the timely submission of reports by the Internal Commuittee.
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
20. Duties and powers of District Officer.—The District Officer shall, —
(a) monitor the timely submission of report furnished by the Local Committee;

(b) take such measures as may be necessary for engaging non-governmental organisations for
creation of awareness on sexual harassment and the rights of the women.

CHAPTER VIII
MISCELLANEOUS

21. Commitiee to submit annual report— (/) The Internal Commuttee or the Local Commutiee, as
the case may be, shall in each calendar year prepare, in such form and at such time as may be prescribed,
an annual report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(1) to the State Government.

22. Employer to include information in annual report.—The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation
or where no such report 1s required to be prepared, intimate such number of cases, if any, to the District
Officer.

23. Appropriate Government to monitor implementation and maintain data—The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of in respect of all cases of sexual harassment at workplace.

24, Appropriate Government to take measures to publicise the Aet.—The appropriate
Government may, subject to the availability of financial and other resources, —

(a) develop relevant information, education, communication and training materials, and organise
awareness programmes, to advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment of woman at workplace;

(b) formulate orientation and training programmes for the members of the '[Local Committee].

25, Power to call for information and inspection of records.—{/) The appropriate Government, on
being satisfied that 1t 1s necessary in the public interest or in the interest of women employees at a
workplace to do so, by order in writing,—

(a) call upon any employer or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it within such period as may be specified
in the order.

(2) Every employer and District Officer shall produce on demand before the officer making the
inspection all information, records and other documents in his custody having a bearing on the subject
matter of such inspection.

26. Penalty for non-compliance with provisions of Act.—( /) Where the employer fails to—

(@) constitute an Internal Committee under sub-section ([) of section 4;

1. Subs. by Act 23 of 2016, s. 3 and the Second Schedule, for “Local Complaints Committee” (w.e.f. 6-3-2016).

12
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(b) take action under sections 13, 14 and 22; and

{c) contravenes or attempis to contravene or abets contravention of other provisions of this Act or
any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees.

(2} If any employer, after having been previously convicted of an offence punishable under this Act
subsequently commits and 1s convicted of the same offence, he shall be liable to—

(i) twice the punishment, which might have been imposed on a first conviction, subject to the
punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
of the same while awarding the punishment;

(if) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
registration, as the case may be, by the Government or local authority required for carrying on his
business or activity.

27. Cognizance of offence by courts.—{ /) No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Commitiee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first class
shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition to and
not in derogation of the provisions of any other law for the time being in force.

29. Power of appropriate Government to make rules.—{ /) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions of this Act.

(2} In particular and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(a) the fees or allowances to be paid to the Members under sub-section () of section 4;
(b) nomination of members under clause (¢) of sub-section (/) of section 7;

(c) the fees or allowances to be paid to the Chairperson, and Members under sub-section (#) of
section T;

{d) the person who may make complaint under sub-section (2) of section 9;

(e) the manner of inquiry under sub-section (/) of section 11;

(/) the powers for making an inquiry under clause (¢) of sub-section (2) of section 11;
(g) the relief to be recommended under clause (¢) of sub-section (f) of section 12;
(#r) the manner of action to be taken under clause (i) of sub-section (3) of section 13;
() the manner of action to be taken under sub-sections (1) and (2) of section 14;

(/) the manner of action to be taken under section 17;

(k) the manner of appeal under sub-section (/) of section 18;

13
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{{) the manner of organising workshops, awareness programmes for sensitising the employees and
orientation programmes for the members of the Internal Committee under clause (c) of section 19;
and

{m) the form and time for preparation of annual report by Internal Commitiee and the Local
Committee under sub-section (/) of section 21.

{3) Every rule made by the Central Government under this Act shall be laid as soon as may be after it
1s made, before each House of Parhament, while 1t 1s in session, for a total period of thirty days which
may be comprised in one session or in two or more successive sessions, and if, before the expiry of the
session immediately following the session or the successive sessions aforesaid, both Houses agree in
making any modification in the rule or both Houses agree that the rule should not be made, the rule shall
thereafter have effect only in such modified form or be of no effect, as the case may be; so, however, that
any such modification or annulment shall be without prejudice to the validity of anything previously done
under that rule.

{4) Any rule made under sub-section (4) of section 8 by the State Government shall be laid, as soon as
may be after it is made, before each House of the State Legislature where it consists of two Houses, or
where such Legislature consists of one House, before that House.

30. Power to remove difficulties.— (/) If any difficulty arises in giving effect to the provisions of
this Act, the Central Government may, by order published in the Official Gazette, make such provisions,
not inconsistent with the provisions of this Act, as may appear to it to be necessary for removing the
difficulty:

Provided that no such order shall be made under this section after the expiry of a period of two years
from the commencement of this Act.

{2) Every order made under this section shall be laid, as soon as may be after it is made, before each
House of Parliament.

14
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2. Annual Reports of Antiragging, Sexual Harassment and Grievance

Redressal

a. 2021-22

BAhmednagar Jilha Maratha Vidya Prasarak Samaj’s,

- New Arts, Commerce and Science College, Parner'@

Tal-Parner, Dist- Ahmednagar- 414302 (M.S.) India
NAAC Re-Accredited ‘A’ Grade, DST-FIST & RUSA Sponsored College
igacnacsp(@gmail.com; www.newartsparner.com

Anti-Ragging, Sexual Harassment & Student Grievance Report

STRICTLY
PROHIBITED

| UNDER FAEVEMTION & FRIOHITHTION OF RAGUIMG ACT-TPWW AMND ITH AMELNOMLDN TS

<

Year-2021-22

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Pa ge | 20



riterion V- Student Support and Progression eI} SN K)|

Ahmednagar Jilha Maratha Vidya Prasarak Samaja's
NEW ARTS, COMMERCE & SCIENCE COLLEGE, PARNER
AU/P- Parner, Dist.- Ahmednagar, Pune — 414 302 (Maharashtra) India
Affiliated to Savitribai Phule Pune University. Pune - D No.: PU/PN/ASCO19/1977
Year-2021-22
e As per "The Judgement of Hon. Supreme Court of India dated 08.05.2009 in
Civil Appeal No. 887/2009 the UGC had notified * Regulations on Curbing the
Menace of Ragging in Higher Education Institutions
= As per ‘Maharashtra Prohibition of Ragging Act-1999 .. &..
= As per "The sexual harassment of women workplace (Prevention, Prohibition

and Redresses) Aet 2013 and SPPU Circular No. 165/2016"

Anti-Ragging, Sexual Harassment & Student Grievance Policy Guidelines
Are Framed By 1QAC-

Introduction- Ragging is strictly prohibited in or outside of the college campus. All
students are aware with rules, regulations and guidelines of anti-ragging and inform them to
maintain the discipline in College campus. All new comers of fresher’s should attend
counseling sessions regarding the same. In order to maintain the learning ambiance, the
college has constituted an Anti-Ragging, Sexual Harassment and Student Grievance
Committee in the year 2014-15. The following objectives and functions ware framed to

prevent the menace of ragging in the college campus.

Objectives of the Anti- Ragging Committee-
Anti- Ragging Committee will be the supervisory and advisory committee in

maintaining a culture of Ragging free campus. The main objectives are -

I. To aware the students of dehumanizing effect of ragging inherent in its perversity.

2

To keep a continuous watch and vigilance over ragging so as to prevent its

occurrence and recurrence.

LS )

Too promptly and stringently deal with the incidents of ragging brought to our
notice.

4. To create an atmosphere of discipline by sending a clear message, that no act of
ragging shall be tolerated, and if any one try do any act of ragging will be punished

and prosecuted.

panner Y5l
414 302 ;:;)_
ey

_——
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« College Level Committee-
»  Chairman -Dr. R.K. Aher

= Committee Members -

Dr, 8. M.Gaikwad Dr.R.N.Deshmukh

Dr. S.L.Khapke Dr.Smt. V.P.Dhawale

Dr. B.B. Shelke (Rector) Prof. R. M. Shaikh (Rector)
Shri. 8. H. Chavan Student Representative

« Internal Complaint Committee has been established-
«  Committee Chairman - Dr. S.M.Gaikwad (D.P.E.)

» Committee Members -

Dr.R.N.Deshmukh Dr. S.L.Khapke
Dr. V.P.Dhawale Dr. B.B. Shelke
. Prof. R. M. Shaikh Shri. 8. H. Chavan
Shri. Arjun Bhalekar Shri-Sanjay Waghmare (Reporter)
Shri- Vinod Gole (NGO, Pamer) Shri- S.K.Gholap ( Parent)

Shri- Namdev Thanage (Non -Teaching Staff) Student Representative
» Contact Us for Anti- Ragging, Sexual Harassment and Student Grievance-
» Police Contacts- Head Constable- Jalindhar Londhe -8080290690
Ladies Police - Manisha Chavan- 9527295577
*  Parner Police Station- 02488- 221533

*  Other Contacts - Dr. S.M.Gaikwad — 9822551845
Dr. R.N. Deshmukh. — 9422774650
Dr. Smt- V.P.Dhawale-9822725739

'. *  Address (Email 1d) - nasepar@rediffmail.com , gsanjav483@gmail.com

Policy Statement-

*» Discriminatory harassment of any person or group of persons on the basis of Colour,
Caste and Religion, Age, Sex, Gender, National origin, Disability. Sexual Orientation,
Targeted to fresher’s is strictly prohibited. Any employee, student, student
organization, or person privileged to work or to study at the N.A.C & 5. College,
Parner, and who violates this policy will be subject to disciplinary action: for
employees, up to and including termination: and for others, up to and including
permanent exclusion from the college.

= This policy applies to every member of the college community. Faculty, Students, and
Staff, At all levels whole are responsible for maintaining learning ambiance for study

and work. This includes conducting themselves in a professional manner. N.A.C & S,
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College, Parner supports the principle that harassment represents a failure in
professional and ethical behaviour will not be tolerated.

» This policy and procedure is intended to facilitate an atmosphere in which, faculty
staff, and students have the right to raise the issue regarding any act of ragging or
discriminatory harassment without any fear.

=  No member of the N.A.C & S. College. Parner community will be retaliated against
for making a good faith report of alleged harassment or for participate in an
investigation procedure.

» N.AC & S. College, Parner is committed to providing its staff, faculty, and students
the opportunity to pursue excellence in their academic and professional endeavours.
This opportunity can exist only when each member of our community is assured an
atmosphere of mutual understanding respect. The free and open exchange of

. innovative ideas is fundamental mode to uplift the College status.

+ Policy Terms-

* Discriminatory harassment or any act of ragging — unwelcome verbal, non-verbal, or
physical conduct directed against any person or group, based upon colour, religion,
sex, national origin, age, disability, sexual orientation, gender identity, veteran status
or Targeted to fresher’s that has the purpose or effect of creating an objectively hostile
working or academic environment. A hostile environment is created when harassment
is as severe, pervasive, or persistent as to unreasonably interfere with or limit an
individual's employment or educational opportunities.

» Harassment must be distinguished from behaviour which, even though unpleasant or

. disconcerting, is appropriate to the carrying out of certain instructional. advisory, or
supervisory responsibilities.

» Sexual harassment - Unwelcome sexual advances, requests for sexual favours, and
other verbal, non-verbal or physical conduct of a sexual nature, when:-

» Submission to such conduct is made either implicitly or explicitly as a term or
condition of an individual's employment or status in a course. program, or activity;

¢ Submission or rejection of such conduct by an individual is used as a basis for
condition of an individual's employment or status in a course, program, or activity;

s Such conduct has the purpose or effect:-

% of unreasonably interfering with the individual's work or education

performance;
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» of creating an objectively intimidating, hostile, or offensive working and/or
learning environment; or

» of unreasonably interfering with or limiting one's ability to participate in or
benefit from an educational program or activity.

» Men and women, as well as, persons of the same gender may be either the

initiators or victims of sexual harassment.

* Procedures: -
* Complaints of Sexual Misconduct-

Complaints of Sexual Misconduct (which includes, but is not limited to,
domestic violence, dating violence, sexual assault, sexual exploitation, sexual
harassment, and stalking) are addressed pursuant to the policies and procedures of the
Board of Regents Sexual Misconduct Policy. Additional procedures for complaints of

sexual misconduct by students are contained in the Student Sexual Misconduct Policy.

* Complaints of Discriminatory Harassment
-Any member of the N.A.C & S. College, Parner, who believes that he or she

has been the victim of discriminatory harassment other than sexual misconduct (the
Complainant), should promptly report the matter to the appropriate college officials
within the offices designated to handle such complaints. The complaint should be
brought within Three Months of the most recent alleged harassing act.

-For incidents involving faculty and staff, the Office of Human Resources -
Performance and Talent Management team should be contacted.

-The initial discussion between the Complainant and the Appropriate College
Official will be handled with sensitivity and discretion. The Appropriate College
'. Official will inquire into all reports of alleged sexual harassment brought to his or her
attention. During the initial meeting with the Appropriate College Official, a written
summary of the complaint will be made and should be signed by the Complainant.

-The Appropriate College Official will inform the alleged offender
("Respondent") of the allegation and of the identity of the Complainant, will provide
him or her with a written summary of the Complaint and will proceed as set forth in

the following section.

= Resolution of a Complaint: -
-When a complaint is submitted, the Appropriate College Official will discuss

the matter with the parties promptly, will notify the Principal of the College, and may
initiate whatever steps he or she deems appropriate to affect an informal resolution of

the complaint acceptable to both parties within Three Months of a reported incident. If
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an informal resolution is reached, it will be documented in writing, approved by the
Principal of the College and Students, as appropriate. and signed by the Complainant
and the Respondent.

-If an informal resolution satisfactory to the Parties is not reached within
Three Months after an incident is reported, or if in the sole discretion of the
Appropriate College Official, an informal resolution is not possible; the Appropriate
College Official will proceed with a full investigation. A report of the investigation
results along with a recommendation for resolution of the Complaint and/or
disciplinary action will be made to the Hon. Secretory of A.J.M.V.P.S within 60 days
of the date the investigation was initiated in the College. The Hon. Secretory of
AJM.V.P.S will initiate prompt remedial or corrective action where warranted.

* Punishment to those found guilty-
* The following are the penalties that may be imposed on a students
*  Minor Penalties
1. Oral / Written warning
2. Fine
3. Suspension from the Class for a week
=  Major Penalties
1. Cancellation of admission

2. Suspension from attending classes

3. Withholding/ withdrawing scholarships/fellowships and other benefits

4. Debarring from appearing in any test/ examination or evaluation process

5. Withholding results

6. Debarring from representing in institution in any regional, national or
international meet, tournament, youth festival etc.

7. Suspension /expulsion from hostel.

8. Rustication from the institution for a period of one to four semesters

- 9. Expulsion from the institution and consequent debarring from admission to any
other institution.

10. Fine ranging between Rs. 25000 and 1 Lakh

11. Collective punishment, when the person committing the crime or abetting the act
of ragging are not identified, the institution shall resort to collective punishment.

-z C
5> B< &
S, M. Gaikwad [QAC Dr, R. K. Aher
Chairman Co-ordinator PRINCIPAL
New Arts, Commerce & Science
_Jllege, Parner, Dist. Ahmednagar
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b. 2020-21

BEhmednagar Jilha Maratha Vidya Prasarak Samaj’s,

Tal-Parner, Dist- Ahmednagar- 414302 (M.5.) India
NAAC Re-Accredited ‘A’ Grade, DST-FIST & RUSA Sponsored College

igacnacsp@gmail.com; www.newartsparner.com

Anti-Ragging, Sexual Harassment & Student Grievance Report

-

WARNING

Ragging is a crime

Year-2020-21
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1.
2.

i

Ahmednagar Jilha Maratha Vidya Prasarak Samaja'’s
NEW ARTS, COMMERCE & SCIENCE COLLEGE, PARNER
AU/P- Parner, Dist.- Ahmednagar, Pune — 414 302 (Maharashtra) India

Affiliated 1o Savitribai Phule Pune University, Pune - ID No.: PU/PN/ASC/019/1977

Year 2020-21

As per "The Judgement of Hon. Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009 the UGC had notified ‘ Regulations on Curbing the Menace
of Ragging in Higher Education Institutions

As per ‘Maharashtra Prohibition of Ragging Act-1999 &..

As per "The sexual harassment of women workplace (Prevention, Prohibition and
Redresses) Act 2013 and SPPU Circular No. 165/2016"

Anti-Ragging, Sexual Harassment & Student Grievance Policy-

Introduction- Ragging is strictly prohibited in or outside of the college campus. All students
are aware with rules, regulations and guidelines of anti-ragging and inform them to maintain
the discipline in College campus. All new comers of fresher’s should attend counseling
sessions regarding the same. In order to maintain the learning ambiance, the college has
constituted an Anti-Ragging, Sexual Harassment and Student Grievance Committee in the year
2014-15. The following objectives and functions ware framed to prevent the menace of ragging
in the college campus.

Objectives of the Anti- Ragging Committee-
. Anti- Ragging Committee will be the supervisory and advisory commitiee in maintaining
a culture of Ragging free campus. The main objectives are -

To aware the students of dehumanizing effect of ragging inherent in its perversity.

To keep a continuous watch and vigilance over ragging so as to prevent its
occurrence and recurrence.

Too promptly and strictly deal with the incidents of ragging brought to our notice.

To create an atmosphere of discipline by sending a clear message, that no act of
ragging shall be tolerated, and if any one try do any act of ragging will be punished
and prosecuted.

« College Level Committee-
»  Chairman -Dr. R.K. Aher - Principal

«  Committee Members -

Dr. S.M.Gaikwad Dr.R.N.Deshmukh
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Dr. 8.L.Khapke Dr.Smt. V.P.Dhawale
Dr. B.B. Shelke (Rector) Prof. R. M. Shaikh (Rector)
Shri. 8. H. Chavan Student Representative

+ Internal Complaint Committee has been established-
» Committee Chairman - Dr. 5.M.Gaikwad

»  Committee Members -

Dr.R.N.Deshmukh Dr. S.L.Khapke
Dr. V.P.Dhawale Dr. B.B. Shelke
Prof. R. M. Shaikh Shri. S. H. Chavan
. Shri. Arjun Bhalekar Shri-Sanjay Waghmare (Reporter)
Shri- Vinod Gole (NGO, Pamer) Shri- S.K.Gholap ( Parent)
Shri- Namdev Thanage (Non -Teaching Staff) Student Representative

« Contact Us for Anti- Ragging, Sexual Harassment and Student Grievance-
» Police Police Station, Parner-02488-221533
= Police Head Constable—MTr. Jalindhar Londhe- 8080290690

»  Other Contacts - S.M.Gaikwad - 9822551845
Dr. R.N. Deshmukh. — 9422774650
Dr. Smt- V.P.Dhawale- 9822725739

+  Address (Email Id) - nascpar@rediffmail.com , gsanjav483@gmail.com

» Policy Statement-

+ Discriminatory harassment of any person or group of persons on the basis of Colour,
Caste and Religion, Age, Sex, Gender, National origin, Disability, Sexual Orientation,
Targeted to fresher’s is strictly prohibited. Any employee, student, student organization,
or person privileged to work or to study at the N.A.C & 8. College, Parner, and who
violates this policy will be subject to disciplinary action: for employees, up to and
including termination; and for others, up to and including permanent exclusion from the
callege.

« This policy applies to every member of the college community. Faculty, Students, and
Staff. At all levels whole are responsible for maintaining learning ambiance for study
and work. This includes conducting themselves in a professional manner. N.A.C & S.
College, Parner supports the principle that harassment represents a failure in
professional and ethical behaviour will not be tolerated.

» This policy and procedure is intended to facilitate an atmosphere in which, faculty staff,
and students have the right to raise the issue regarding any act of ragging or
discriminatory harassment without any fear.
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« No member of the N.A.C & S. College, Parner community will be retaliated against for
making a good faith report of alleged harassment or for participate in an investigation
procedure.

« N.A.C & S. College, Parner is committed to providing its staff, faculty, and students the
opportunity to pursue excellence in their academic and professional endeavours. This
opportunity can exist only when each member of our community is assured an
atmosphere of mutual understanding respect. The free and open exchange of innovative
ideas is fundamental mode to uplift the College status.

»  Policy Terms-

« Discriminatory harassment or any act of ragging — unwelcome verbal, non-verbal, or
physical conduct directed against any person or group, based upon colour, religion, sex,
national origin, age, disability, sexual orientation, gender identity, veteran status or
Targeted to fresher's that has the purpose or effect of creating an objectively hostile

. working or academic environment. A hostile environment is created when harassment is

as severe, pervasive, or persistent as to unreasonably interfere with or limit an individual’s

employment or educational opportunities.

+  Harassment must be distinguished from behaviour which, even though unpleasant or
disconcerting, is appropriate to the carrying out of certain instructional, advisory, or
supervisory responsibilities.

« Procedures: -

« How to lodge complaint of Ragging, Sexual Harassment and Student Grievance in
the campus?

1. Complaint in writing can be lodged with the college authority/ the Anti —Ragging
committee immediately after any untoward incident.
2. For Online Registration of complaint; visit UGC website: hitp:/www.antiragging.in
. 3. Complaint can be lodged with the UGC, through the National Anti- Ragging Help
Line (UGC crisis Hotline) 24x7 Toll Free Number is 1800-180-5522
» Resolution of a Complaint & Punishment to those found guilty-

When a complaint is submitted, the Appropriate College Official will discuss
the matter with the parties promptly, will notify the Principal of the College. and may
initiate whatever steps he or she deems appropriate to affect an informal resolution of
the complaint acceptable to both parties within Three Months of a reported incident. If
an informal resolution is reached, it will be documented in writing, approved by the
Principal of the College and Students, as appropriate, and signed by the Complainant
and the Respondent.

If an informal resolution satisfactory to the Parties is not reached within Three
Months after an incident is reported, or if in the sole discretion of the Appropriate
College Official, an informal resolution is not possible; the Appropriate College
Official will proceed with a full investigation. A report of the investigation results along
with a recommendation for resolution of the Complaint and/or disciplinary action will
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be made to the Hon. Secretory of AJM.V.P.S within 60 days of the date the
investigation was initiated in the College. The Hon. Secretory of AJM.V.P.S will
initiate prompt remedial or corrective action where warranted.

Punishment to those found guilty-
The following are the penalties that may be imposed on a students
Minor Penalties
1. Oral / Written warning
2, Fine
3. Suspension from the Class for a week
Major Penalties
1. Cancellation of admission

2. Suspension from attending classes

3. Withholding/ withdrawing scholarships/fellowships and other benefits

4, Debarring from appearing in any test/ examination or evaluation process

5. Withholding results

6. Debarring from representing in institution in any regional , national or international
meet, tournament, youth festival etc

7. Suspension /expulsion from hostel.

8. Rustication from the institution for a period of one to four semesters

9. Expulsion from the institution and consequent debarring from admission to any
other institution.

10. Fine ranging between Rs. 25000 and 1 Lakh

11. Collective punishment, when the person committing the crime or abetting the act of
ragging are not identified. the institution shall resort to collective punishment.

o @@b/ - ’fﬁf’:g;—*"

i

g M. Gaikwad IQAC Dr. R. K. Aher
Chairman Co-ordinator PRINCIPAL
MNew Arts, Commerce & Science
Caollege, Parner, Dist. Ahmednagar
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c. 2019-20

Tal-Parner, Dist- Ahmednagar- 414302 (M.5.) India
NAAC Re-Accredited ‘A’ Grade, DST-FIST & RUSA Sponsored College
igacnacsp@gmail.com; www.newartsparner.com

Anti-Ragging, Sexual Harassment & Student Grievance Report

say NO o
RAGGING

sexual
harassment

SAY NO!

Year-2019-20
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Year-2019-20
Ahmednagar Jilha Maratha Vidya Prasarak Samaja's

NEW ARTS, COMMERCE & SCIENCE COLLEGE, PARNER

At/P- Parner, Dist.- Ahmednagar, Pune — 414 302 (Maharashtra) India

Affiliated to Savitribai Phule Pune University, Pune - ID No.: PU/PN/ASC/019/1977

e As per "The Judgement of Hon. Supreme Court of India dated 08.05.2009 in
Civil Appeal No. 887/2009 the UGC had notified * Regulations on Curbing the
Menace of Ragging in Higher Edueation Institutions

*  As per ‘Maharashtra Prohibition of Ragging Act-1999 .. &..

= As per "The sexual harassment of women wnrk.plau’ {Prevention, Prohibition
and Redresses) Act 2013 and SPPU Circular No, 165/2016"

Anti-Ragging, Sexual Harassment & Student Grievance Policy
Guidelines Are Framed By IQAC-

Introduction- Ragging is strictly prohibited in or outside of the college campus. All
students are aware with rules, regulations and guidelines of anti-ragging and inform them
to maintain the discipline in College campus. All new comers of fresher’s should attend
counseling sessions regarding the same. In order to maintain the learning ambiance, the
college has constituted an Anti-Ragging, Sexual Harassment and Student Grievance
Committee in the vear 2014-15. The following objectives and functions ware framed to

prevent the menace of ragging in the college campus.

B Objectives of the Anti- Ragging Committee-
Anti- Ragging Commitiee will be the supervisory and advisory committee in

maintaining a culture of Ragging free campus. The main objectives are -

1. To aware the students of dehumanizing effect of ragging inherent in its

perversity.

2. To keep a continuous watch and vigilance over ragging so as to prevent its
occurrence and recurrence.
3. Too promptly and stringently deal with the incidents of ragging brought to our

notice.
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4. To create an atmosphere of discipline by sending a clear message, that no act of
ragging shall be tolerated, and if any one try do any act of ragging will be

punished and prosecuted.

+ College Level Committee-
»  Chairman -Dr. R.K, Aher

«  Committee Members -

Dr. S.M.Gaikwad Dr.R.N.Deshmukh

Dr. S.L.Khapke Dr.Smt. V.P.Dhawale

Dr. B.B. Shelke (Rector) Prof. R. M. Shaikh (Rector)
Prof. L.K. Pathare Shri. S.H. Chavan (0.S)

Student Representative
« Internal Complaint Committee has been established-
= Committee Chairman - Dr. S.M.Gaikwad (D.P.E.)

=  Committee Members -

Dr.R.N.Deshmukh Dr. 5.L.Khapke

Dr. V.P.Dhawale Dr. B.B. Shelke

Prof. R. M. Shaikh Shri. 8. H. Chavan

Shri- Arjun Bhalekar Shri-Sanjay Waghmare (Reporter)
Shri- Vinod Gole (NGO, Pamer) Shri- §.K.Gholap ( Parent)

Shri- Namdev Thanage (Non -Teaching StafT} Student Representative
« Contact Us for Anti- Ragging, Sexual Harassment and Student Grievance-
+ Parner Police Station- 02488- 221533

»  Other Contacts - Dr. S.M.Gaikwad — 9822551845
Dr. R.N. Deshmukh. — 9422774650
Dr. Smt- V.P.Dhawale-9822725739

+  Address (Email 1d) - nasepar@rediffmail.com , gsanjav483@gmail.com

« Policy Statement-

« Discriminatory harassment of any person or group of persons on the basis of
Colour, Caste and Religion, Age, Sex, Gender, National origin. Disability, Sexual
Orientation, Targeted to fresher’s is strictly prohibited. Any employee, student,
student organization, or person privileged to work or to study at the NA.C & S.
College, Parner, and who violates this policy will be subject to disciplinary action:
for employees, up to and including termination; and for others, up to and including

permanent exclusion from the college.
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This policy applies to every member of the college community. Faculty, Students,
and Staff. At all levels whole are responsible for maintaining learning ambiance for
study and work. This includes conducting themselves in a professional manner.
N.A.C & S. College, Parner supports the principle that harassment represents a
failure in professional and ethical behaviour will not be tolerated.

This policy and procedure is intended to facilitate an atmosphere in which, faculty
staff, and students have the right to raise the issue regarding any act of ragging or
discriminatory harassment without any fear.

No member of the N.A.C & S. College, Parner community will be retaliated against
for making a good faith report of alleged harassment or for participate in an
investigation procedure.

N.A.C & S. College, Parner is committed to providing its staff, faculty, and students
the opportunity to pursue excellence in their academic and professional endeavours.
This opportunity can exist only when each member of our community is assured an
atmosphere of mutual understanding respect. The free and open exchange of

innovative ideas is fundamental mode to uplift the College status.

Policy Terms-

Discriminatory harassment or any act of ragging — unwelcome verbal, non-verbal,
or physical conduct directed against any person or group, based upon colour,
religion, sex, national origin, age, disability, sexual orientation, gender identity,
veteran status or Targeted to fresher’s that has the purpose or effect of creating an
objectively hostile working or academic environment. A hostile environment is
created when harassment is as severe, pervasive, or persistent as to unreasonably
interfere with or limit an individual's employment or educational oppaortunities.
Harassment must be distinguished from behaviour which, even though unpleasant
or disconcerting, is appropriate to the carrying out of certain instructional,
advisory, or supervisory responsibilities.

Sexual harassment - Unwelcome sexual advances, requests for sexual favours, and
other verbal, non-verbal or physical conduct of a sexual nature, when:-

Submission to such conduct is made either implicitly or explicitly as a term or
condition of an individual's employment or status in a course, program, or activity:
Submission or rejection of such conduct by an individual is used as a basis for

condition of an individual's employment or status in a course, program, or activity:
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+ Such conduct has the purpose or effect:-

performance;

learning environment; or

»  Procedures: -

* Complaints of Sexual Misconduct-

Misconduct Policy.

set forth in the following section.

benefit from an educational program or activity.

initiators or victims of sexual harassment.

= Complaints of Discriminatory Harassment
-Any member of the N.A.C & S. College. Parner, who believes that he or

» of unreasonably interfering with the individual's work or education
» of creating an objectively intimidating, hostile, or offensive working and/or
» of unreasonably interfering with or limiting one's ability to participate in or

» Men and women, as well as, persons of the same gender may be either the

.' Complaints of Sexual Misconduct (which includes, but is not limited to,
domestic violence, dating violence, sexual assault, sexual exploitation, sexual
harassment, and stalking) are addressed pursuant to the policies and procedures of
the Board of Regenis Sexual Misconduct Policy. Additional procedures for

complaints of sexual misconduct by students are contained in the Student Sexual

she has been the victim of discriminatory harassment other than sexual misconduct
(the Complainant), should promptly report the matter to the appropriate college
officials within the offices designated to handle such complaints. The complaint
1] should be brought within Three Months of the most recent alleged harassing act.
For incidents involving faculty and staff, the Office of Human Resources
Performance and Talent Management team should be contacted. The initial
discussion between the Complainant and the Appropriate College Official will be
handled with sensitivity and discretion. The Appropriate College Official will
inquire into all reports of alleged sexual harassment brought to his or her attention.
During the initial meeting with the Appropriate College Official, a written
summary of the complaint will be made and should be signed by the Complainant.
The Appropriate College Official will inform the alleged offender
("Respondent") of the allegation and of the identity of the Complainant, will

provide him or her with a written summary of the Complaint and will proceed as
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» Resolution of a Complaint: -
When a complaint is submitted, the Appropriate College Official will

discuss the matter with the parties promptly, will notify the Principal of the
College, and may initiate whatever steps he or she deems appropriate to affect an
informal resolution of the complaint acceptable to both parties within Three
Months of a reported incident. If an informal resolution is reached, it will be
documented in writing, approved by the Principal of the College and Students, as
appropriate, and signed by the Complainant and the Respondent.

If an informal resolution satisfactory to the Parties is not reached within
Three Months after an incident is reported, or if in the sole discretion of the
Appropriate College Official, an informal resolution is not possible; the
Appropriate College Official will proceed with a full investigation. A report of the
investigation results along with a recommendation for resolution of the Complaint
and/ or disciplinary action will be made to the Hon. Secretory of AJMN.PS
within 60 days of the date the investigation was initiated in the College. The Hon.

Secretory of A.JJM.V.P.S will initiate prompt remedial or corrective action where

warranted.
\.c
(3
,&w& - W<
8. M. Gaikwad IQAC Dr. R. K, Aher
Chairman Co-ordinator PRINCIPAL

Mew Arts, Commerce & Science
College, Parner, Dist. Ahmednagar
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d. 2018-19

Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s,

Tal-Parner, Dist- Ahmednagar- 414302 (M.5.) India
NAAC Re-Accredited ‘A’ Grade, DST-FIST Sponsored College

igacnacsp@gmail.com; www.newartsparner.com

Anti-Ragging, Sexual Harassment & Student Grievance Report

SAY NO TO
RAGGING

Year-2018-19
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Year-2018-19
Ahmednagar Jilha Maratha Vidya Prasarak Samaja's
NEW ARTS, COMMERCE & SCIENCE COLLEGE, PARNER ?,,

Affiliated to Savitribai Phule Pune University, Pune - ID No.: PU/PN/ ASC/019/1977
e As per "The Judgement of Hon. Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009 the UGC had notified * Regulations on Curbing the Menace of
Ragging in Higher Education Institutions
*»  As per ‘Maharashtra Prohibition of Ragging Act-1999 .. &..
= As per "The sexual harassment of women workplace (Prevention, Prohibition and
Redresses) Aet 2013 and SPPU Circular No. 165/2016"

Anti-Ragging, Sexual Harassment & Student Grievance Policy Guidelines
Are Framed By IQAC-

Introduction- Ragging is strictly prohibited in or outside of the college campus. All students
are aware with rules, regulations and guidelines of anti-ragging and inform them to maintain the
discipline in College campus. All new comers of fresher’s should attend counseling sessions
regarding the same. In order to maintain the learning ambiance, the college has constituted an
Anti-Ragging, Sexual Harassment and Student Grievance Committee in the year 2014-15. The
following objectives and functions ware framed to prevent the menace of ragging in the college

campus.

) Objectives of the Anti- Ragging Committee-
Anti- Ragging Committee will be the supervisory and advisory committee in maintaining a

culture of Ragging free campus. The main objectives arc -
1. To aware the students of dehumanizing effect of ragging inherent in its perversity.

2. To keep a continuous watch and vigilance over ragging so as to prevent its
occurrence and recurrence.
Too promptly and stringently deal with the incidents of ragging brought to our notice.
" 4. To create an atmosphere of discipline by sending a clear message, that no act of
ragging shall be tolerated, and if any one try do any act of ragging will be punished

and prosecuted.
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« College Level Committee-
» Chairman -Dr. RK. Aher

«  Committee Members -

Dr. $.M.Gaikwad Dr.R.N.Deshmukh

Dr. S.L.Khapke Dr.Smt. V.P.Dhawale

Dr. B.B. Shelke (Rector) Prof. R. M, Shaikh (Rector)
Shri. S.H. Chavan (O.S) Student Representative

. Internal Complaint Committee has been established-
«  Committee Chairman - Dr. S.M.Gaikwad (D.P.E.)

«  Committee Members -

Dr.R.N.Deshmukh Dr, S.L.Khapke
. Dr. V.P.Dhawale Dr. B.B. Shelke
Prof. R. M. Shaikh Shri. S. H. Chavan
Shri- Arjun Bhalekar Shri-Sanjay Waghmare (Reporter)
Shri- Vinod Gole (NGO, Parner) Shri- S.K.Gholap ( Parent)

Shri- Namdev Thanage (Non -Teaching Staff) Student Representative
« Contact Us for Anti- Ragging, Sexual Harassment and Student Grievance-
+ Parner Police Station- 02488- 221533

«  Other Contacts - Dr. S.M.Gaikwad — 9822551845
Dr. R.N. Deshmukh. — 9422774650
Dr. Smt- V.P.Dhawale-9822725739

»  Address (Email 1d) - nasepar@rediffmail.com , gsanjay483@gmail.com

+ Policy Statement-

+ Discriminatory harassment of any person or group of persons on the basis of Colour,
Caste and Religion, Age, Sex, Gender, National origin, Disability, Sexual Orientation,
Targeted to fresher’s is strictly prohibited. Any employee, student, student organization,
or person privileged to work or to study at the N.A.C & S. College, Parner, and who
violates this policy will be subject to disciplinary action: for employees, up to and
including termination; and for others, up to and including permanent exclusion from the
college.

« This policy applies to every member of the college community. Faculty, Students, and
Staff. At all levels whole are responsible for maintaining learning ambiance for study and

work. This includes conducting themselves in a professional manner. NAC & S.
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College, Parner supports the prineiple that harassment represents a failure in professional
and ethical behaviour will not be tolerated.

» This policy and procedure is intended to facilitate an atmosphere in which, faculty staff,
and students have the right to raise the issue regarding any act of ragging or
discriminatory harassment without any fear.

« No member of the N.A.C & S. College, Parner community will be retaliated against for
making a good faith report of alleged harassment or for participate in an investigation
procedure.

» N.A.C & S. College, Parner is committed to providing its staff, faculty, and students the
opportunity to pursue excellence in their academic and professional endeavours. This
opportunity can exist only when each member of our community is assured an atmosphere
of mutual understanding respect. The free and open exchange of innovative ideas is

fundamental mode to uplift the College status.

« Policy Terms-

e Discriminatory harassment or any act of ragging —unwelcome verbal, non-verbal, or
physical conduct directed against any person or group. based upon colour, religion, sex,
national origin, age, disability, sexual orientation, gender identity, veteran status or
Targeted to fresher’s that has the purpose or effect of creating an objectively hostile
working or academic environment. A hostile environment is created when harassment is
as severe, pervasive, or persistent as to unreasonably interfere with or limit an
individual's employment or educational opportunities.

e Harassment must be distinguished from behaviour which, even though unpleasant or

) disconcerting, is appropriate to the carrying out of certain instructional, advisory, or
supervisory responsibilities.

»  Sexual harassment - Unwelcome sexual advances, requests for sexual favours, and other
verbal, non-verbal or physical conduct of a sexual nature, when:-

e Submission to such conduct is made either implicitly or explicitly as a term or condition
of an individual's employment or status in a course, program, or activity;

« Submission or rejection of such conduct by an individual is used as a basis for condition
of an individual's employment or status in a course, program, or activity;

e Such conduct has the purpose or effuct:-

» of unreasonably interfering with the individual's work or education performance;
» of creating an objectively intimidating, hostile, or offensive working and/or

learning environment; or
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% of unreasonably interfering with or limiting one's ability to participate in or
benefit from an educational program or activity.
% Men and women, as well as, persons of the same gender may be either the

initiators or victims of sexual harassment.

« Procedures: -
* Complaints of Sexual Misconduct-

Complaints of Sexual Misconduct (which includes, but is not limited to, domestic
violence, dating violence, sexual assault, sexual exploitation, sexual harassment, and
stalking) are addressed pursuant to the policies and procedures of the Board of Regents
Sexual Misconduct Policy. Additional procedures for complaints of sexual misconduct

by students are contained in the Student Sexual Misconduet Policy.

B = Complaints of Discriminatory Harassment
-Any member of the N.A.C & S. College, Parner, who believes that he or she has

been the victim of discriminatory harassment other than sexual misconduct (the
Complainant), should promptly report the matter to the appropriate college officials
within the offices designated to handle such complaints. The complaint should be
brought within Three Months of the most recent alleged harassing act.

-For incidents involving faculty and staff. the Office of Human Resources -
Performance and Talent Management team should be contacted. The Dean of Students
Office should be contacted for incidents involving students or student claims.

-The initial discussion between the Complainant and the Appropriate College
Official will be handled with sensitivity and discretion. The Appropriate College Official
' will inquire into all reports of alleged sexual harassment brought to his or her attention.

-During the initial meeting with the Appropriate College Official, a written
summary of the complaint will be made and should be signed by the Complainant.

-The Appropriate College Official will inform the alleged offender
("Respondent") of the allegation and of the identity of the Complainant. will provide him
or her with a written summary of the Complaint and will proceed as set forth in the
following section.

= Resolution of a Complaint: -
~When a complaint is submitted. the Appropriate College Official will discuss the

matter with the parties promptly, will notify the Principal of the College, and may initiate
whatever steps he or she deems appropriate to affect an informal resolution of the

complaint acceptable to both parties within Three Months of a reported incident. If an
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informal resolution is reached, it will be documented in writing, approved by the
Principal of the College and Students, as appropriate, and signed by the Complainant and
the Respondent.

_If an informal resolution satisfactory to the Parties is not reached within Three
Months after an incident is reported, or if in the sole discretion of the Appropriate
College Official, an informal resolution is not possible; the Appropriate College Official
will proceed with a full investigation. A report of the investigation results along with a
recommendation for resolution of the Complaint and/or disciplinary action will be made
to the Hon. Secretory of AJM.V.P.S within 60 days of the date the investigation was
initiated in the College. The Hon. Secretory of AJM.V.P.S of Students will initiate

prompt remedial or corrective action where warranted.

p
. C
;La@y 2L, o =

S. M. Gaikwad 1QAC Dr. R. K. Aher
Chairman Co-ordinator PRINCIPAL
New Arts, Commerce & Science
College, Parner, Dist. Ahmednagar
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e. 2017-18

Ahmednagar Jilha Maratha Vidya Prasarak Samayj’s,

New Arts, Commerce and Science College, Parner %

Tal-Parner, Dist- Ahmednagar- 414302 (M.5.) India
NAAC Re-Accredited ‘A’ Grade, DST-FIST Sponsored College

igacnacsp{@gmail.com; www.newartsparner.com

Anti-Ragging, Sexual Harassment & Student Grievance Report

sar NO o
RAGGING

1 r

sexual
harassment

SAY NO!

Year-2017-18
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Year-2017-18
Ahmednagar Jilha Maratha Vidya Prasarak Samaja's

NEW ARTS, COMMUERCE & SCIENCE COLLEGE, PARNER Y

AU/P- Parner, Dist.- Ahmednagar, Punc - 414 302 (Maharashtra) India X
Affiliated to Savitribai Phule Pune University, Pune - 1D No.: PU/PN/ASC/019/1977
* As per "The Judgement of Hon. Supreme Court of India dated 08.05.2009 in
Civil Appeal No. 887/2009 the UGC had notified * Regulations on Curbing the
Menace of Ragging in Higher Education Institutions
® As per ‘Maharashtra Prohibition of Ragging \ct-1999 ., &..
= As per "The sexual harassment of women workplace (Prevention, Prohibition

and Redresses) Act 2013 and SPPU Circular No. 165/2016"

Anti-Ragging, Sexual Harassment & Student Grievance Policy Guidelines
are framed by IQAC-

Introduction- Ragging is strictly prohibited in or outside of the college campus. All
students are aware with rules, regulations and guidelines of anti-ragging and inform them to
maintain the discipline in College campus. All new comers of fresher’s should attend
counseling sessions regarding the same. In order to maintain the learning ambiance, the
college has constituted an Anti-Ragging, Sexual Harassment and Student Grievance
Committee in the year 2014-15. The following objectives and functions ware framed to

prevent the menace of ragging in the college campus.

Objectives of the Anti- Ragging Committee-
Anti- Ragging Committee will be the supervisory and advisory committee in

maintaining a culture of Ragging {ree campus. The main objectives are -
1. To aware the students of dehumanizing effect of ragging inherent in its perversity.

2. To keep a continuous watch and vigilance over ragging so as to prevent its
occurrence and recurrence,

3. Too promptly and stringently deal with the incidents of ragging brought to our
notice.

4, To create an atmosphere of discipline by sending o ¢lear message, that no act of
ragging shall be tolerated, and if auy one wy do any act of ragging will be

punished and prosecuted.
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« College Level Committee-

Chairman -Dr. R.K. Aher

Committee Members -

Dr. S.M.Gaikwad Dr.R.N.Deshmukh

Dr. 5.L.Khapke Dr.Smt V.. Dhawale

Dr. B.B. Shelke (Rector) Prol, R. M. Shaikh (Rector)
Prof. L.K. Pathare Smt. H. Kadam (0.5)

Student Representative
Internal Complaint Committee has been established-
Committee Chairman - Dr. S.M.Gaikwad (D)

Commitiee Members -

Dr.R.N.Deshmukh Dr. S.L.Khapke

Dr. V.P.Dhawale Dr. B.B. Shelke

Prof. R. M. Shaikh Smit. H.Kadam

Shri- Arjun Bhalekar Shri-Sanjay Waghmare (Reporter)
Shri- Vinod Gole (NGO. Parner) Shri- S.K.Gholap { Parent)

Shri- Namdev Thanage (Non -Teaching Staff) Student Representative

Contact Us for Anti- Ragging, Sexual Harassment and Student Grievanee-
Parner Police Station- 02488- 221533

Other Contacts - Dr. S.M.Gaikwad — 9822551845
Dr. R.N. Deshmukh, = 9422774650
Dr. Smi- V.P.Dhawale-9822725739

Address (Email Id) - nasepar@rediffmail.com , gsanjav483@email.com

Policy Statement-

Discriminatory harassment of any person or group ol persons on the basis of Colour,
Caste and Religion, Age. Sex. Gender. Nationul origin,  Disability, Sexual
Orientation, Targeted to fresher’s is strictly prohibited. Any employee, student,
student organization, or person privileged to work or to study at the NAC & S.
College, Parner, and who violates this policy will be subject to disciplinary action: for
employees, up to and including termination: and for others, up to and including
permanent exclusion from the college,

This policy applies to every member of the college community. Faculty, Students,
and Staff. At all levels whole are responsible for maintaining learning ambiance for

study and work. This includes conducting themselves in a professional manner.
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N.A.C & S. College, Pamer supports the principle thal harassment represents a
failure in professional and ethical behaviour will not be tolerated.

» This policy and procedure is intended 1o facilitate an atmosphere in which, faculty
staff, and students have the right to raise the issue regarding any act of ragging or
discriminatory harassment without any [ear.

« No member of the N.A.C & S. College, Parner community will be retaliated against
for making a good faith report of alleged harassment or for participate in an
investigation procedure.

* N.A.C & S. College, Parner is committed to providing its staff, faculty, and students
the opportunity to pursue excellence in their academic and professional endeavours.
This opportunity can exist only when cach member of our community is assured an
atmosphere of mutual understanding respect. The free and open exchange of

innovative ideas is fundamental mode to uplifi the College status.

« Policy Terms-

o Discriminatory harassment or any act of ragging — unwelcome verbal, non-verbal,
or physical conduct directed against any person or group. based upon colour,
religion, sex, national origin, age, disability. sexual orientation, gender identity,
veteran status or Targeted to fresher’s that has the purpose or effect of creating an
objectively hostile working or academic environment. A hostile environment is
created when harassment is as severe. pervasive. or persisient as 1o unreasonably
interfere with or limit an individual's employment or educational opportunities.

s Harassment must be distinguished {rom behaviour which, even though unpleasant or
disconcerting, is appropriate to the carrying out of certain instructional, advisory, or
supervisory responsibilities.

o Sexual harassment - Unwelcome sexual advances. requests for sexual favours, and
other verbal, non-verbal or physical conduct of a sexual nature, when:-

s Submission to such conduct is made cither implicitly or explicitly as a term or
condition of an individual's employment or status in a course, program, or activity;

e Submission or rejection of such conduct by an individual is used as a basis for
condition of an individual's employment or status in a course, program, or aclivity;

» Such conduct has the purpose or effect:-

» of unreasonably interfering with the individual's work or education

performance;
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» of creating an objectively intimidating, hostile. or offensive working and/or
learning environment; or

» of unreasonably interfering with or limiting one's ability to participate in or
benefit from an educational program or activity.

» Men and women, as well as, persons of the same gender may be either the
initiators or victims of sexual harassiment.

« Procedures: -
=  Complaints of Sexual Misconduct-

Complaints of Sexual Misconduct (which includes, but is not limited to,
domestic violence, dating violence., sexual assault, sexual exploitation, sexual
harassment, and stalking) are addressed pursuant to the policies and procedures of
the Board of Regents Sexual Misconduct Policy. Additional procedures for
complaints of sexual misconduct by students are contained in the Student Sexual
Misconduct Policy.

= Complaints of Discriminatory Harassment

-Any member of the N.A.C & S. College. Parner, who believes that he or she
has been the victim of discriminatory havassment other than sexual misconduct (the
Complainant), should promptly report the matter w the appropriate college officials
within the offices designated to handle such complaints. The complaint should be
brought within Three Months of the most recent alleged harassing act,

-For incidents involving faculty and stall. the Office of Human Resources -
Performance and Talent Management team should be contacted. The Dean of
Students Office should be contacted for incidents involving students or student
claims.

-The initial discussion between the Complainant and the Appropriate College
Official will be handled with sensitivity and discretion. The Appropriate College
Official will inquire into all reports of alleged sexual harassment brought to his or
her attention.

-During the initial meeting with the Appropriate College Official, a written
summary of the complaint will be made und should be signed by the Complainant.

-The Appropriate College Official will inform the alleged offender
("Respondent™) of the allegation and of the identity ol the Complainant, will provide
him or her with a written summary of the Complaint and will proceed as set forth in

the following section.
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* Resolution of a Complaint: -

-When a complaint is submitted, the Appropriate College Official will
discuss the matter with the parties promptly, will notify the Principal of the College,
and may initiate whatever steps he or she deems appropriate to affect an informal
resolution of the complaint acceptable to both parties within Three Months of a
reported incident. If an informal resolution is reached, it will be documented in
writing, approved by the Principal of the College and Students, as appropriate, and
signed by the Complainant and the Respondent.

.If an informal resolution satisfactory to the Parties is not reached within
Three Months after an incident is reported, or i in the sole discretion of the
Appropriate College Official, an informal resolution is not possible: the Appropriate
College Official will proceed with a full investigation. A report ol the investigation
results along with a recommendation for resolution of the Complaint and/or
disciplinary action will be made to the Hon. Sccrctory of ALMNV.PS within 60
days of the date the investigation was initiated in the College. The Hon. Secretory of

AJM.V.P.S of Students will initiate prompt remedial or corrective action where

warranted.
< s
A\ ' '
S. M. Gaikwad IQAC Dr. R.K. Aher
. . PRINCIPAL
Chairman Co-ordinator New Arts, Commerce & Science

College, Parner, Dist. Ahmednagar
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3. Meetings and MoM

a. 2021-22

Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting- I (2021-22)

1" Sept. 2021 Time: 11.30 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
S.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9. Dr. S.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector
3. S.M.Gaikwad- Chairman 11. Shri. Giri B.G. (0.5)

4. Dr.R.N.Deshmukh 12.Sanjay Waghmare ~(Repor
5. Dr. V.P.Dhawale 13. Shri- S.K.Gholap (Parent)
6. Prof. R. M. Shaikh(Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

8. Shri- Namdev Thanage (Non -Teaching Staff)
Agenda of Meeting
a. To review the case of ragging if any.
b. To guide the day scholar students about anti-ragging.
¢. Guidance to Hostel Students.
d. Formation of Anti- Ragging Squad
e. Any other relevant subject at the time of meeting.
Minutes of Meeting
1. Minutes of earlier meeting were read by 8,.M. Gaikwad and approved by Hon.
Committee members.
2. There is a no case regarding ragging in the college campus

3. Displayed the Cell numbers of the Chairman and Committee members and
formed the anti-ragging squad, made visits to various departments and helped
to maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was
circulated to students to fill online anti-ragging form with in the time limit.

. \\\ﬁ"w/ /QI(_/}

S. M. Gaikwad IQAC Dr. R. K. Aher
Chairman Co-ordinator PRINCIPAL
New Arts, Commerce & Science

College, Parner, Dist. Ahmednagar
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Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting- 11 (2021-22)

21* Feb- 2022 Time: 11.30 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
5.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9. Dr. S.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector
3. S.M.Gaikwad- Chairman 11. Shri. S.H. Chavan (0.8)
4. Dr.R.N.Deshmukh 12.Sanjay Waghmare —(Repor
4, Dr. V.P.Dhawale 13. Shri- S.K.Gholap (Parent)
6. Prof. R. M. Shaikh (Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

8. Shri- Namdev Thanage (Non -Teaching Staff)

Agenda of Meeting

To review the case of ragging if any.

To guide the day scholar students about anti-ragging.
Guidance to Hostel Students.

Formation of Anti- Ragging Squad

Any other relevant subject at the time of meeting.

a6 o

Minutes of Meeting

1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members,

2. There is a no case regarding ragging in the college campus

3. Displayed the Cell numbers of the Chairman and Committee members and
formed the anti-ragging squad, made visits to various departments and helped
to maintain Ragging free campus

4, All the member of committee visited to all hostels on the campus and guided
students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was circulated
to students to fill online anti-ragging form with in the time limit.

= .}\[--'
L g\
IQAC ~ Dr. R. K. Aher

Co-ordinator PRINCIPAL

New Arts, Commerce & Science
ollege, Parner, Dist. Ahmednagar
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b. 2020-21

Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting

Minutes of Meeting-1  (2020-21)
20" July 2020 Time: 10.30A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
5.M.Gaikwad. The following members were present for the meeting.

1. Dr. REK.Aher - Principal 9. Dr. 5.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector
3. 8.M.Gaikwad- Chairman 11. Shri. §.H. Chavan (0.8)

4. Dr.R.N.Deshmukh 12.5anjay Waghmare —(Repor
5. Dr. V.P.Dhawale 13. Shri- 5.K.Gholap (Parent)
6. Prof. R. M. Shaikh (Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

8. Shri- Namdev Thanage (Non -Teaching Staff)

Agenda of Meeting

a. To review the case of ragging if any.

b. To guide the day scholar students about anti-ragging.
¢. Guidance to Hostel Students,

d. Formation of Anti- Ragging Squad

¢. Any other relevant subject at the time of meeting.

Minutes of Meeting

1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members.

2. Conduct workshops against ragging menace and orient the students. There is a no
case regarding ragging in the college campus

3. Displayed the Cell numbers of the Chairman and Committee members and
formed the anti-ragging squad, made visits to various departments and helped to
maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was
Erculated to students to fill online anti-ragging form with in the timeTimit.

W
\.ﬂ\\'\/
ST‘].'I\'AI. Gaikwad l/@j Dr.

Chairman

. K. Ahe]r_
PRINCIPA
B 'QAC CCORDINATOR Mew Arts, Commerce & Science

w Art's Cor 2 & Science College College, Parner, Dist. Ahmednagar
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Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting- II (2020-21)

11" Jan. 2021 Time: 10.30 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
5.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K. Aher - Principal 0. Dr. S.L.Khapke

2. Dr. D. R. Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector

3. S.M.Gaikwad- Chairman 11. Shri. S.H. Chavan (0.5)

4, Dr.B.N.Deshmukh 12.Sanjay Waghmare —(Reporter)
4, Dr. V. P. Dhawale 13. Shri- S.K.Gholap (Parent)

6. Prof. R. M. Shaikh (Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

&. Shri- Namdev Thanage (Non -Teaching Staff)
Agenda of Meeting

To review the case of ragging if any.

To guide the day scholar students about anti-ragging.
Guidance to Hostel Students.

Formation of Anti- Ragging Squad

Any other relevant subject at the time of meeting.

RS Oop

Minutes of Meeting

1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members.

2. Thereis a no case regarding ragging in the college campus

3. Displayed the Cell numbers of the Chairman and Committee members and
formed the anti-ragging squad, made visits to various departments and helped to
maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was
circulated to students to fill online anti-ragging form with in the time limit,

AQN\NM/

S. M. Gaikwad BF Dr. R K. Alfe
Chairman 0 PRINCIPAL
"'—"nC CDCPDEHATQR New Arts, Commerce & Science
ks ; fomm 1:',5 & Selence L"-hﬂue College, I"amcr Dist. Ahmednagar
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c. 2019-20

Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting-1  (2019-20)

23" July. 2019 Time: 10.30 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
8.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9. Dr. S.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector

3. 5.M.Gaikwad- Chairman 11, Shri. S.H. Chavan (0.5)

4. Dr.R.N.Deshmukh 12.8anjay Waghmare —(Reporter)
5. Dr. V.P.Dhawale 13, Shri- §.K.Gholap (Parenty

6. Prof. R. M. Shaikh (Rector) 14, Vinod Gole (NGO- Pamer)
7. Shri. Arjun Bhalekar 15, Student Representative

8  Shri- Namdev Thanage (Non -Teaching Staff)

Agenda of Meeting

To review the case of ragging if any.
b. To guide the day scholar students about menace of anti-ragging.
¢. Guidance to Hostel Students,
d. Formation of Anti- Ragging Squad
e. Any other relevant subject at the time of meeting.
Minutes of Meeting
1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members. There is a no case regarding ragging in the college campus

2. To guide the day scholar and hostel students about the menace of anti -ragging
committee decided to call a law expert to share his views regarding the menace
of ragging.

3. Displayed the Cell numbers of the Chairman and Committee members, Police
Station and formed the anti-ragging squad, made visits to various departments
and helped to maintain Ragging free campus

4, All the member of committee visited to all hostels on the campus and
guided students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was circulated
to students to fill online anti-ragging form with in the time limit.

e\
\\'\:‘fgp// _‘gﬂ: “ra\

S.M. Dr. R. K. Aher
Chairman PRINCIEL]
IQAC COORDINATOR |, i
l N Sei C |.|.E New |1. IS, C!]"T: T 2 o SClENCe
New Art's,Commerce & Science Co QECG:;EEE, Parner, Dist, Ahmednagar

Parner, Dist.,Ahmednagar
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Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting- 11~ (2019-20)

13™ Jan- 2020 Time: 10.00 AM

The meeting of anti-ragging cell. Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
S.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9, Dr. S.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector
3. §.M.Gaikwad- Chairman 11. Smt. HV, Kadam (0.5)
4, Dr.R.N.Deshmukh 12.Sanjay Waghmare —(Repor
4, Dr. V.P.Dhawale 13. Shri- S.K.Gholap {Parent)
6. Prof. R. M. Shaikh (Rector) 14, Vinod Gole (NGO- Parner)
7. Shri, Arjun Bhalekar 15. Student Representative

8. Shri- Namdev Thanage (Non -Teaching Staff)

Agenda of Meeting

a. To review the case of ragging if any.

b. To guide the day scholar students about anti-ragging.
¢. Guidance to Hostel Students.

d. Formation of Anti- Ragging Squad

e. Any other relevant subject at the time of meeting.

Minutes of Meeting

1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members. There is a no case regarding ragging in the college campus.

2. To guide the day scholar and hostel students about the menace of anti -ragging
committee decided to call a law expert to share his views regarding the menace of
ragging.

3. Displayed the Cell numbers of the Chairman and Committee members and
formed the anti-ragging squad, made visits to various departments and helped to
maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.
5. Subject to last meeting a notice was displayed on notice board and was circulated
to students to fill online anti-ragging form with in the time limit.
E;

- St A

8. M. Gaikwad IQAC Dr. l%{. KC Aher
Chairman Co-ordinator RINCIPAL
Maw Arts, Commerce & Science

Lullege, Parner, Dist, Ahmednagar

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Pa ge | 58



riterion V- Student Support and Progression oY) SR K])|

[
(At simE, AR/ 33¥4¢83)

Vol
Vg
“}; FoR ITEG
;//W” i
il
b Tt ] 7 nl e Y £h
— 740 I - amr)\ 7l
— [T () T, f'f'?;y ’@35375 7\77'@73309 mﬂﬁff?
| 7775?71."'%‘7 P?mﬁ ?159 W?qu, 7 &) mﬂﬁu}ﬂf
& o
PTG -
=
Ay n' N LN —t
a7 R [ Y -a/0jt0] @T8TUT LipTaR ] F/n7 347 #iilT(4
- = IR CE N T , 8747,
| 4770 5 LN, fr(f{e
5 4 A ’ i ,‘\IJEA (G144
of oV, Sty W] G2 {FaRftn, 71105 R 17 4
1 !
i 0 T 3 ) G 1,
r ] 3 1Y l;'
1 -~
[z ' J 4 J 4%
w |
o —— [} 3 .
.
{7 ufa oAn
T 8
U .
_________________.__-—-——" -7 'b/r { ( 0 M7,
. BN aw M!n:gg m@vgf }m”/-wm?— frrhww 4
il RGN ﬁmmm @fwms n’ T %14,

Mq:wvw WH" %00 (WWI g‘fj‘t{ﬂ/.v‘ /y-?lf ﬁ#nqo
i
ORI m«m TAHTITEN CyTTTma) :‘:&“-

v

AT T ) . A-
: (Y y Yy ali o
\
o] R ] g
— P
EE LT
0l D
ELycareT arﬁ"??m%,—m.y—mlf
wwfr q(qmwo K27 -Wm{h.f HHH wdll) S,
/) ’T\m i
-I Y\
e
IR g 4 r" I \:‘“ .‘I\“Tf? m - &PWWI
— il B s % ‘ﬁj, ik
4——-—'/ . )
T e, iy srg urem wlayg, \mmc"//
SI-¥9Y J03, i, apvenR
——

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support

Page | 59




riterion V- Student Support and Progression oY) SR K])|

3
(¥ b
sl

H-‘

4. |

| o

=

|
L=
52
2

|l T —G
v V) A

T \J'é ) ) f]

— TR [

— T HO H(r

5

ma‘?/'a‘““ﬁ e am' .;':"" ‘

— 7 AT pmu P ] Tl T

— [«

)
(st sy, /AT

b Y o L Y 1, DT . O <
12T X R]y] mmrzw Hﬁi:f{}'ﬂﬂw m_f;u gmm

T Ridie] mq fa T ]
A

Rﬂ-jjl‘lg Free Mw MWF*\W%;ﬁﬂ Jic

.HIW’HJMQ ;TJ;{: gn MMU:G .iu; i{HJ'Unimw JITIy

—

((\mmmuq)—mwm—i qfof-aw rfwmﬁ stieg £7

v ial ~ [al
1 ] 71—-'!114&”41 £ [} Y

R TR )

ks 490'/ ey Tamwr){ravjum e Jotes

)HAD' HIIU TG G
} ) ﬂf‘ﬂm"\w ] k{:: [T%Ml? 10 Mm a

;—mﬁwm [0 AT TR wwruc« mwnu

"nui 4 mmumn \H?'/Y.' ﬂmr LHC ”'ﬁ'amw

me kwlwm mu am uw_l@ -HMI(\J PAZITY

ﬁl'wﬁfb P Y O Z AT T

VYaNa,  An,

AN
- 7 Mr&f TP m:,uvmm Al A UMH M’fUlﬂJ
1 aé‘lm')ﬂ fﬂ\ Toimn ”TJ i, \’IJJ) Mﬁln ST
PR €{Wﬂ—' T8
N
7T }vr.-mf HIW L{(aunstm P‘Mt\i wa: |5t7!4h!41

AT 'D\MJ HIGHN] )UMP %”\’Nﬂ mmrwm LbWVH

Lt
,fzmrr HTen) wwm [GRED fncrwha T’" GO

Hﬂﬁgu}ﬂ free Qmﬁvu e ﬁTn W.

dw R mem(«q— zmac‘;rr—

9*"”’1 ’“WJ H(dlﬂ-lﬂh‘ 6{-&} (L}D[ ”bﬁuw AT
T AR~ ST

ﬂ N C

PPIT! m }r\ / ER‘T!,RW .

ﬁ

J\n P WL_
\L\“ﬁ&é * e ‘\ ;hm%

4

B

- A
EIRI & e RV B, N\ Ny m—E

"
-$E 303, i, e ‘{\T 7

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Page | 60



riterion V- Student Support and Progression eI} SN K)|

d. 2018-19

Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting-1 (2018-19)

6" Aug. 2018 Time: 10.30 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
S.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal : 9. Dr, 5.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector

1. 8.M.Gaikwad- Chairman 11. Shri. S.H. Chavan (0.5)

4. Dr.R.N.Deshmukh 12.Sanjay Waghmare —(Reporter)
5. Dr. V.P.Dhawale 13. Shri- 5.K.Gholap (Parent)

6. Prof. R. M. Shaikh (Rector) 14, Vinod Gole (NGO- Parner)

7. Shri. Arjun Bhalekar 15, Student Representative

&  Shri- Namdev Thanage (Non -Teaching Staff)

Agenda of Meeting

a. To review the case of ragging if any.

b. To guide the students about menace of anti-ragging.
¢. Guidance to Hostel Students.

d. Formation of Anti- Ragging Squad

e. Any other relevant subject at the time of meeting.

Minutes of Meeting

1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members. There is a no case regarding ragging in the college campus

2. To guide the day scholar and hostel students about the menace of anti -ragging
committee decided to call a law expert to share his views regarding the menace of
ragging.

3. Displayed the Cell numbers of the Chairman and Committee members, Police Station
and formed the anti-ragging squad, made visits to various departments and helped to
maintain Ragging free campus.

4, All the member of committee visited to all hostels on the campus and guided students
regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was circulated to
students to fill online anti-ragging form with in the time limit.

8 . .

. ;

5. M. Gaikwad Dr. R. K. Aher

Chairman IQAC COORDINATOR PRINCIPAL _
New Art's Commerce & Science College 1NeW Arts, Commerce & Science

- s . - r, Dist, Ahme
Parner, Dist.Ahmednagar College, Parner, Dist, Ahmednagar
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Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee Meeting
Minutes of Meeting- I[1  (2018-19)

8™ Jan- 2019 Time: 11.00 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal’s office under the chairmanship of
5.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9. Dr. 5.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector
3. S.ML.Gaikwad- Chairman 11. Smt. H.V. Kadam (0.5)
4. Dr.R.N.Deshmukh 12.Sanjay Waghmare —{Repor
4, Dr. V.P.Dhawale 13. Shri- 5.K.Gholap (Parent)
6. Prof. R. M. Shaikh (Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

8. Shri- Namdev Thanage (Non -Teaching Staff)
Agenda of Meeting

a. To review the case of ragging if any.
b. To guide the day scholar students about anti-ragging.
¢. Guidance to Hostel Students.
d. Formation of Anti- Ragging Squad
e, Any other relevant subject at the time of meeting.
Minutes of Meeting
1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members. There is a no case regarding ragging in the college campus.

2. To guide the day scholar and hostel students about the menace of anti -ragging
committee decided to call a law expert to share his views regarding the menace of

ragging.
3. Displayed the Cell numbers of the Chairman and Committee members and

formed the anti-ragging squad, made visits to various departments and helped to
maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was circulated
to students to fill online anti-ragging form with in the time limit.

,_fﬁ(»\w,@/ & =S

S. M. Gaikwad QAC COORDINATOR Dr. RTK. Aher
Chairman Naw Art's, Commerca & Science College PRINCIPAL
Farner, Dist.Ahmednagar New Arts, Commerce & Science
ollege, Parner, Dist. Akmednagar
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€.

2017-18

Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee
Meeting

Minutes of Meeting-1 (2017-18)
4" Sept. 2017 Time: 11.00 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Commitiee was held today in the Principal’s office under the chairmanship of
§.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9. Dr. S.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10, Dr. B.B. Shelke (Rector
3. S.M.Gaikwad- Chairman 11. Smt. H.V. Kadam (0.5}
4. Dr.R.N.Deshmukh 12.Sanjay Waghmare —(Repor
5. Dr. V.P.Dhawale 13. Shri- S.K.Gholap (Parent)
6. Prof. R. M. Shaikh (Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

8  Shri- Namdev Thanage (Non -Teaching StafT)
Agenda of Meeting
a. Toreview the case of ragging if any.
b. To guide the day scholar students about anti-ragging.
¢. Guidance to Hostel Students.
d. Formation of Anti- Ragging Squad
e. Any other relevant subject at the time of meeting.

Minutes of Meeting

1. Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members.

2. There is a no case regarding ragging in the college campus

3. Displayed the Cell numbers of the Chairman and Committee members, Police
Station and formed the anti-ragging squad, made visits to various
departments and helped to maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.
5. Subject to last meeting a notice was displayed on notice board and was

irculated to students to fill online anti-ragging form with in the time limit.
,.

'{\\ﬁﬁ’/ ,% fml_‘:’{f}_f\_:;ﬂ.f-f

S. M. Gaikwad IQAC Dr, R.K. Aher
PRINCIPAL
Chairman Co-ordinator New Arts, Commerce & Science

College, Parner, Dist, Ahmednagar
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Anti-Ragging Cell, Sexual Harassment & Student Grievance Committee
Meeting

Minutes of Meeting- 11 (2017-18)
6" Feb- 2018 Time: 11.30 A.M

The meeting of anti-ragging cell, Sexual Harassment and Student Grievance
Committee was held today in the Principal's office under the chairmanship of
$.M.Gaikwad. The following members were present for the meeting.

1. Dr. R.K.Aher - Principal 9, Dr. S.L.Khapke

2. Dr.D.R.Thube- Vice- Principal 10. Dr. B.B. Shelke (Rector
3. S.M.Gaikwad- Chairman 11. Smt. H.V. Kadam (0.5)
4. Dr.R.N.Deshmukh 12.Sanjay Waghmare —(Repor
4, Dr. V.P.Dhawale 13, Shri- S.K.Gholap (Parent)
6. Prof, R. M. Shaikh (Rector) 14. Vinod Gole (NGO- Parner)
7. Shri. Arjun Bhalekar 15. Student Representative

8. Shri- Namdev Thanage (Non -Teaching Staff)
Agenda of Meeting
a. To review the case of ragging if any.
b. To guide the day scholar students about anti-ragging.
¢. Guidance 10 Hostel Students.
d. Formation of Anti- Ragging Squad
e. Any other relevant subject at the time of meeting.

Minutes of Meeting

1.Minutes of earlier meeting were read by S.M. Gaikwad and approved by Hon.
Committee members.

2. There is a no case regarding ragging in the college campus

3. Displayed the Cell numbers of the Chairman and Committee members and
formed the anti-ragging squad, made visits to various departments and helped
to maintain Ragging free campus

4. All the member of committee visited to all hostels on the campus and guided
students regarding the issue.

5. Subject to last meeting a notice was displayed on notice board and was
cireulated to students to fill online anti-ragging form with in the time limit.

I|
rﬁi) ? _
'm/ < NS
S. M. Gaikwad IQAC Dr.R K. Aher

Chairman Co-ordinator Mew Aris, Commerce & Science
College, Parner, Dist. Ahmednagar

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Pa ge | 66



riterion V- Student Support and Progression eI} SN K)|

4. Activity Report

a. 2021-22

Anti-Ragging Committee Report 2021-22

New Arts, Commerce & Science College, Parner appointed an Anti-Ragging
committee to prevent the menace of ragging and maintain healthy interpersonal relations
among students in the college campus. Ragging is strictly forbidden in or outside the college

campus. For this Purpose the Anti-Ragging Committee has been actively functioning.

In the academic year 2021-22 all the college students are informed about Anti-
ragging through prospectus, and made aware them about effect of ragging on their career.
All students filled their anti-ragging affidavit forms and submitted to the college, during

the vear there wasn't happened any ragging case in the campus.

If any incident of Ragging comes to the notice or brought to the notice of the Anti-
Ragging committee, the accused student will be given an opportunity to explain his/her
opinion. If explanation is not satisfactory, the committee would expel him/her from the

college.

Ragging incident chart-

Year Class No. of Incidents FIR Registered Punishment

2021-22 Nil Nil Nil Nil

I am thankful to Principal, all class in charge and honorable committee members for

their cooperation.

Thank You,
./Crw/
S. M. Gaikwad S i R. K. Aher
Chairman PRINCIPAL

IQAC COORDINATOR

: o Mew Arts, Commerce & Science
emmerce & Science College  Cotage, Parmer, Dist. Ahmednagar
rarner, Dist.Ahmednagar

hew Art's
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b. 2020-21

Anti-Ragging Committee Report 2020-21

New Arts, Commerce & Science College, Parner appointed an Anti-Ragging Sexual
Harassment and Student Grievance committee to maintain the learning ambiance, the college
has constituted these Committees to prevent the menace of ragging and maintain healthy
interpersonal relations among students in the college campus. Ragging is strictly forbidden in
or outside the college campus. For this Purpose the Anti-Ragging, Sexual Harassment and

Student Grievance Committees has been actively functioning.

In the academic year 2020-21 all the college students were informed about Anti-
ragging through prospectus, notice, and made aware them about effect of ragging on their
career. All students filled their anti-ragging affidavit forms and submitted to the college,

during the year there wasn’t happened any ragging case in the campus.

If any incident of Ragging comes to the notice or brought to the notice of the Anti-
Ragging committee, the accused student will be given an opportunity to explain his/her

opinion. If explanation is not satisfactory, the committee would expel him/her from the

college.
Ragging incident chart-
Year Class No. of Incidents FIR Registered Punishment
2020-21 Nil Nil Nil Nil

I am thankful to Principal, all class in charge and honorable committee members for

their cooperation to maintain ragging free campus.

Thank You, 3
T
e, N _._.__:::-—‘7’
D> & b R
8. M. Gaikwad IQAC Dr. R. K. Aher
Chairman Co-ordinator PRINCIPAL

Mew Arts, Commerce & Science

Callege, Parner, Dist. Ahmednagar
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c. 2019-20

Anti-Ragging Committee Report 2019-20

New Arts, Commerce & Science College, Parner appointed an Anti-Ragging
committee to prevent the menace of ragging and maintain healthy interpersonal relations
among students in the college campus. Ragging is strictly forbidden in or outside the
college campus, For this Purpose the Anti-Ragging Committee has been actively

functioning.

In the academic year 2019-20 all the college students are informed about Anti-
ragging through prospectus, and made aware them about effect of ragging on their
career. All students filled their anti-ragging affidavit forms and submitted to the

college, during the year there wasn’t happened any ragging case in the campus.

Ragging incidents chart-

Year Class No. of Incidents FIR Registered Punishment

2019-20 Nil Nil Nil Nil

I am thankful to Principal, all class in charge and Hon. Committee members for

their cooperation.

Thank You,
L
A" e
S. M. Gaikwad Dr. R. K. Aher
Chairman PRINCIPAL

. .!CE.b:C COORDINATOR New Arts, Commerce & Science
New Art's,Commerce & Science College College, Parner, Dist. Ahmednagar
rarner, Dist.Abhmednagar
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d. 2018-19

Anti-Ragging Committee Report 2018-2019

New Arts, Commerce & Science College, Parner appointed an Anti-Ragging

committee to prevent the menace of rag

among students in the college campus. Ragging is strictly forbidden in or outside the college

ging and maintain healthy interpersonal relations

campus. For this Purpose the Anti-Ragging Committee has been actively functioning.

In the academic year 2018-19 all the college students are informed about Anti-

ragging through prospectus, and made aware them about effect of ragging on their career.

All students filled their anti-ragging affidavit forms and submitted to the college, during the

year there wasn’t happened any ragging case in the campus.

If any incident of Ragging comes to the notice or brought to the notice of the Anti-

Ragging committee, the accused student will be given an opportunity to explain his‘her

opinion. If explanation is not satisfactory, the committee would expel him/her from the

college.

Ragging incident chart-

Year

Class

No. of Incidents

FIR Registered

Punishment

2018-19

Nil

Nil

Nil

Nil

Student grievance regarding examination -Unfair means (Copy case) -

Sr. No | Unfair means (Copy case)

FIR Registered

Punishment

1

05

Nil

Performance Cancelled

[ am thankful to Principal, all class in charge and Hon. Committee members for their

cooperation.
Thank You,

/ILM\W

S. M. Gaikwad

Chairman

<.

IQAC COORDINATOR

New Art's,Commerce & Science Colicne

Parner, Dist. Ahmednagar

X

Dr. R. K. Aher
PRINCIPAL

New Arts, Commerce & Science

Colleqe,

Parner, Disl. Akmadnaga,
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PROFORMA ‘B

Proforma for submission of the Information regarding prosccution of

Candidutes appeared ut the Centre I S :
| T
| Name anid ) Whch e I =
| = undidste | Na f the | & Ggrmture o
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e. 2017-18

Anti-Ragging Committee Report 2017-18

New Arts, Commerce & Science College, Parner appointed an Anti-Ragging
committee to prevent the menace of ragging and maintain healthy interpersonal relations
among students in the college campus. Ragging is strictly forbidden in or outside the
college campus. For this Purpose the Anti-Ragging Committee has been actively

functioning.

In the academic year 2017-18 all the college students are informed about Anti-
ragging through prospectus, and made aware them about effect of ragging on their
career. All students filled their anti-ragging affidavit forms and submitted to the college,

during the year there wasn’t happened any ragging case in the campus.

Ragging incidents chart-

Year Class No. of Incidents FIR Registered Punishment

2017-18 Nil Nil Nil Nil

Student Grievance regarding Examination -Unfair means (Copy case) -

Sr. No | Unfair means (Copy case) FIR Registered Punishment

1 09 Nil Performance Cancelled

I am thankful to Principal, all class in charge and Hon. Committee members for their

cooperation.

Thank You,
ol
) \\y b= B
S. M. Gaikwad ‘ 'ciA%COORDINATOR Dr. R. K. Aher
) ew Art's,Commerce & Science Colicao SRINCIP!
¢ ; cge PRINCIPAL
hairman Parner, Dist.Ahmednagar New Arts, Commerce & Science

rollege. Parner, Dist. Ahmednagar
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PROFORMA "B

Proforma for submission of the Information regarding prosccoijon of
Candidates appesred ut the Centre
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PROFORMA "B’

Proforma for submissinn of the Informatinn regarding prosecution of
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Advemeduagar Jilha Maratha Vidva Provarak Samajs, adl
New Arts, Commerce and Science College, I’arnur@
Tal-Parner, Dist- Ahmednagar- 414302 (M.5.) India

NAAC Re-Aceredited *A° Grade, DST- FIST
igacnacspidgmail.com; www.newartsparner.com

Ragging-Free Campus

WARNING .

Ragging is a crime

st

Anti-Ragging, Sexual Harassment & Student Grievance
Report
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Almednagar Jilha Maratha Vidva Prasarak Samej's,

New Arts, Commerce and Science College, Parner

Anti-Ragging, Sexual Harassment & Student Grievance Report

As per "The Judgement of Hon, Supreme Court of India dated 08.05.2009 in Civil Appeal No.
887/2009 the UGC had notified * Regulations on Curbing the Menace of Ragging in Higher
Education Institutions

* As per ‘Maharashtra Prohibition of Ragging Act-1999
* As per "The sexual harassment of women workplace (Prevention, Prohibition and
Redresses) Act 2013 and SPPU Circular No. 165/2016"
Ragging is strictly prohibited in or outside of the college campus. All students are

aware with rules, regulations and guidelines of anti-ragging and inform them to maintain the
discipline in College campus. All new comers of fresher's should attend counseling sessions |
regarding the same. In order to maintain the leaming ambiance, IQAC has constituted an Anti-
Ragging, Sexual Harassment and Student Grievance Commilttee in the year 2014-15. The following
objectives and functions ware framed to prevent the menace of ragging in the college campus.

1. To aware the students of dehumanizing effect of ragging inherent in its perversity.

2. To keep a continuous watch and vigilance over ragging so as to prevent its occurrence
and recurrence.

Too promptly and stringently deal with the incidents of ragging brought to our notice.

4. To create an atmosphere of discipline by sending a clear message, that no act of ragging
shall be tolerated, and if any one try do any act of ragging will be punished and
prosecuted.

To maintain the Ragging free campus, every academic year anti ragging committee conducts
two meetings of the committee members regarding too aware the student’s about to prevent the
menace of ragging in the college campus. In the meeting, decision was taken to form anti ragging
squad. This squad visits to each department and takes the review regarding discipline. To know the
laws and regulations regarding the ragging, college has organized the workshop on Love, Sex and
Sexual Harassment at Rajarshi Shahu Auditorium on 6 Feb. 2018.

Outcome of these meetings, workshop and counscling sessions-

1. Students follow the rules of discipline; which helped to maintain ragging free campus.

2. Teachers can easily identify college students in the campus

» Punishment to those found guilty-
« The following are the penalties that may be imposed on a students
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®  Minor Penaltics

/ 1. Oral / Written warning |
2. Fine ‘
3. Suspension from the Class for a week ‘
®=  Major Penaltics |

1. Canccllation of admission |

2. Suspension from attending classes |

3. Withholding/ withdrawing scholarships/fellowships and other benefits

4. Debarring from appearing in any test/ examination or evaluation process

5. Withholding results

6. Debarring from representing in institution in any regional, national or international TF
meet, tournament, youth festival etc.

7. Suspension /expulsion from hostel. ‘

8. Rustication from the institution for a period of one to four semesters ‘I

9. Expulsion from the institution and consequent debarring from admission to any other ‘

institution.
10. Fine ranging between Rs. 25000 to 1 Lakh
11. Collective punishment, when the person committing the crime or abetting the act of
ragging are not identified, the institution shall resort to collective punishment.
< Year2017-18

Meetings were conducted on-

Sr. No Meeting Date FIR Registered Punishment
1 4™ Sept. 2017 Nil Nil
2 6" Feb.2018 Nil Nil
_

Sr. No | Unfair means(Copy Case) FIR Registered Punishment
1 09 Nil Performance Cancelled

L
|
\
|
% Student Grievance regarding Examination ( Unfair Means) -

Year 2018- 19

Meetings were conducted on-

Sr. No Meeting Date FIR Registered Punishment
1 6™ Aug. 2018 Nil Nil
2 8" Jan. 2019 Nil Nil

% Student Grievance regarding Examination (Unfair Means) -

Sr. No | Unfair means(Copy Case) FIR Registered Punishment

1 05 Nil Performance Cancelled
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< Year 2019 -20
Meetings were conducted on-
Sr. No Meeting Date FIR Registered
1 27™ July 2019 Nil
2 13" Jan. 2020 Nil

<+ Year 2020-21

Meetings were conducted on-

Sr. No Meeting Date FIR Registered Punishment
27™ July 2020 Nil Nil
2 117 July 2021 Nil Nil
< Year 2021-22
Meetings were conducted on-
Sr. No Meeting Date FIR Registered Punishment
1 I Sept. 2021 ‘ Nil Nil
2 21° Feb.2022 Nil Nil

I am thankful to Principal, all class in charge and Hon. Committee members for their

cooperation.
<
N - -
O ue:ﬁﬁc COORDINATOR PRINCIPAL
Chairman - S.Comn:.rrce & Science College New Arts, Commcree & Science
rner, Dist.Ahmednagar College, Parrer, Dist. Ahmednagar
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5. One day Workshop on 2017-18 on “Love, Sex& Sexual Harassment”

Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s,

New Arts, Commerce and Science College, Parner

Tal-Parner, Dist- Ahmednagar- 414302 (M.5.) India
NAAC Re-Accredited ‘A’ Grade, DST-FIST Sponsored College
igacnacsp(@gmail.com: www.newartsparner.com

One day workshop
On

“Love, Sex & Sexual Harassment”

6™ Feb. 2018

| AP / sexual
! harassment

= <AV NO!

Organized by
IQAC, Board of Student’s Development

1|Page
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Ahmednagar Jilha Maratha Vidva Prasarak Samaj's,

New Arts, Commerce and Science College, Parner

IQAC, Board of Student’s Development
&
Department of Physical Education & Sports

Academic Year 2017- 2018
Activity Report

Title of Activity Love, Sex & Sexual Harassment
Date/ Duration 06/02/2018
Name of the Guest/ Speaker with T

designation 2. Hon. Dattaram Bangar

Number of Participants enrolled 216

Collaborating Agency Board of Student’s Development (S.P.P.U. Pune)

Venue Rajarshi Shahu Auditorium

Brief Summary of activity-

On be-half of New, Arts, Commerce & Science College & Board of Student’s Development, of
S.P.P.U, Pune jointly organized the One day workshop on Love, Sex & Sexual Harassment. The
workshop inaugurated by Hon. Vivek Kasikar & Principal Dr. R.K. Aher. For the said workshop key
| note address is delivered by Hon. Vivek Kashikar, he advised use of internet should be in a proper
manner. Be away from pornography, and for the second session Hon. Dattaram Bangar delivered a
lecture on important topic Ragging and its menace. He suggested students to maintain discipline in
the college campus as well as in daily life, he also suggested students to respect seniors and don’t
tease fresher’s and fellow fiends, for this workshop 216 students were present, to success this
workshop Dr. R.K. Aher, Dr. V.S.Bhalsingh, Dr. T.S. Thopte, Asst. Prof. Gaikwad S.M. Shri Ighe
B.P. University representative of the College Mayur Thanage had taken sincere efforts.

Qutcome of Activity-

1. Awareness among the students about Ragging, Sex & Sexual Harassment
2. Not a single case filed against Ragging, Sex & Sexual Harassment
3. Students follows the Rules of discipline

C
&< X
NCIPAL
DINATOR PRING i
IQAC.:CDe?:eR& Slcience College Mew Arts, Commerce & Scuen'ce
= :n':r:ue{:mg}st Ahmednagar  Cvilege, Pamer, Diel Ahmednagaf
d I . |

Date: 06/02/2018
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Ahmednagar Jilha Maratha Vidya Prasarak Samaja’s
New Arts, Commerce & Science College, Parn::r —
One Day Workshop
3 On
Love, Sex & Sexual Harassment
6" Feb. 2018

Venue- Administrative Building- Conference Hall No.2 (Second Floor)

Day &Date Time Programme | Resource Person

Tuesday | 9.00 AM

6/02/2018 Registration & Break Fast

1o

1030 A.M e
10.30 AM. I |
1o Inauguration Hon, Vivek Kashikar |
11.30 Dr. R.K. Aher

e ——

11.30 AM. Key Note Address
o Love, Sex & Sexual Harassment Hon.Vivek Kashikar

12.30A.M

12.30A i
To Pomography & Students Hon.Vivek Kashikar
1.30P.M. 1
1:30P.M 3

0 LUNCH BREAK
215P.M.

215PM i :
To Ragging & Harassment Ad. D.B. Bangar
130 PM: : !

330PM , \

Valedictory Fuhetion |  Dr.RK. Aher
r | AdDB. Bynear

(=

1o
4.00 P.M.

—F [

PRINCIPAL
w"m-cﬂmmorw E Sciefics wuenayn
Patner,DisLAbmednagar

— — e

-

=}
Venue: Rajarshi Shahu Auditorium
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Out-N61-F2(2) [20\3-13

Ta,
Mr. Vivek Kahikar,

19E/A! Pacchimrang Society, Kothruud, Pune

Subject: Invitation as a Guest speaker for the workshop on “Love, Sex & Sexual
Harassment™ & “Pornography and Students”

Dear Sir,

It gives me immense pleasure to invite you as a guest speaker on behalf of Board of
Student’s Development at MNew arts Commerce and Science College Parner, Dist-
Ahmednagar. We are conducting a workshop on “Love, Sex & Sexual Harassment” &
“Pornography and Students” to aware the students with the necessary laws and knowledge
you have on the said topic. We would be kind of you, if you address our students, so they can
be benefited your experience and knowledge. In future they will not commit mistakes
regarding harassment. The workshop will be held on Tuesday 06™ Feb.2018 between 10:00
a.m. To 12:30 p.m.

We will be much obliged by your presence at the workshop. Kindly confirm your

availability as soon as pessible so we can make arrangements accordingly.
Looking forward to hearing from you,

Venue- Rajarshi Shahu Auditorium.

Inyitation qecepted OD
5l1]2e1g

oot
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Ahmednagar Jilha Maratha Vidyaprasarak Samaj's
New Arts Commerce and Science College, Parner
Savitribai Phule Pune Univergity and Board of Student Deviopment
Organised By
Love, Sex and Sexeual Harresement Workshop
Student Attendence Sheet
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6. Internal committees / Grievances Committee formation

a. Mechanism

Student's Grievance Redressal Cell (SGRC)

Student's Grievance Redressal Cell (SGRC) ensures a conducive and unprejudiced
learning ambience at HEL

Objectives:

1. To establish a system of students grievance redressals on examinations,
scholarships and facilities.

2. To analyze the grievances and initiate necessary actions toward solutions.
3. To practice a clear and transparent mechanism of redressal without bias.

4. To make officials of the College responsive, accountable and courteous in dealing
with the students.

SGRC enable students to express their feelings by understanding the grievance procedure
in accordance with the rules and regulations of the HEL The cell enquires and analyses the
nature and pattern of the grnevances in a confidential manner. Emphasis on procedural fairness
has been given with a view to "the right to be heard and right to be treated without bias".

Grievances received were forwarded to the chairman of the cell for immediate redressal.
In all such cases prompt action were taken and the matter sorted out. The aggrieved student was
informed of the actions/measures taken and checks were introduced in the system to avoid the
repetition of the same.

Functions:

1. Redressal of Students' Grievances to solve their academic and administrative
problems.

2. To co-ordinate between students and Departments / Sections to redress the
grievances.

3. To guide ways and means to the students to redress their problems.

Procedure:

* To sort out the issues between student and college to ensure a transparency and
fairness with respect to academic/administrative affairs.

= It 1s a device to settle a problem and enable to express feelings by initiating and
pursuing the grievance procedure in accordance with the rules and regulations.

» It involves a process of investigation in which SGRC enquires and analyses the nature

and pattern of the grievances in a strictly confidential manner.
»  Matters are disclosed to only those, who have a legitimate role in resolving the matter.

* Emphasis on clear and transparent procedures has been practiced with a view to "the
right to be heard and right to be treated without bias".
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» The students are supposed to lodge their grievances in the prescribed form available
with the institutional website.

*  The duly filled form 1s required to be submitted in the complaint/suggestion box

placed over the campus. These boxes are checked frequently for any grievances.

* The SRGC takes the necessary action in order to resolve the grievances received and
the same shall be intimated to the students.

= Action Taken Report is prepared by cell annually and submitted to IQAC.
Exclusions:
SGRC shall not entertain the grievances related to:
1. Decisions of the CDC and academic committee constituted by the college.
2. Decisions with regard to award of scholarships / fee concessions / awards / medals.
3. Decisions made by college under the Discipline Rules and Misconduct.
4. Decisions of the competent authority on assessment and examination result.

Grievances otherwise received were forwarded to the SRGC for redressal. In all such cases
prompt actions were taken and the matter sorted out.

Cell Members:

= Chairman
=  Dr. R. K. Aher (Principal)
*  Coordinator
*  Dr. D. R. Thube (Vice Principal)
*  Member
= Dr. 8. M. Gaikwad (Sports Director)
«  Dr. R.N. Deshmukh (Chairman, Students Mentoring Cell)
*  Dr. D. P. Sontakke (Head, Economics Dept.)
=  Dr. 8. R. Wagh (CEO)
*  Dr. D. 8. Ghungarde (Student Development Officer)
«  Prof. A. V. More (Students Council)

We strive to follow a scheme of continuous improvement and upgradation in our
procedures, practices and review the policy on a regular basis to evaluate continued relevance
and to monitor compliance.

Date: 30.12.2018
Place: Parner

7. Evidences
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b. Sample Forms

AJ M. V. P. Samaja’s
New Arts, Commerce and Science College, Parner
Dist- Ahmednagar, 414 302

IQAC & Internal committee against Anti- Ragging/ Sexual Harassment/ Student Grievance

Performa for Filing of Complaints

1. Complainant(s):
(Student/Hostel Resident/Academic StaffNon- Teaching Staff/Admin. Staff)

Name-
(Mandatory Filed)

Age-

Sex-

Address-

College-
Dept.
Phone No.

E-mail-

2. Person(s) against whom the complaint is being Logg‘l?(ll )
(Student/Hostel Resident/Academic Staff /Non- Teaching StafffAdmin. Staff)

Name-

(Mandatory Filed)

Age-

Sex-

Address-

College-
Dept.
Phone No.

E-mail-

(P.T.0)
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3 The C i " S~
omplaint, with dates, timings and other significant details: (Please attach extra

sheets if needed and sign in the end)

Name and Contact details of Witness-

Name & Signature of the Complainant (Mandatory)

Date of Submission:

15 will be kept strictly confidential and if the complainant wishes he /she can

NOTE- All complain
meet any of the IC members for discussion and submission of the complaint.

Attachments (If Any):
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c. Demand of Scribe-

"
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o
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FéRINCIPAL

New Arts, Commerce & Sclence College
Pamer, Tal. Pamer, Dist. Ahmednagar
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Padmashree Dr. Vithalrao Vikhe Patil Foundation’s

Dr. Vikhe Patil Memorial Hospital & Medical College
Opp. Govt. Milk Dairy, Vadgoan Gupta, M1.D.C,, Ahmednagar- 414 111{Maharashtra)

Tel,:(0241) 2778042, 277058, 2779757. Fax : 2779782
Emall : vplamch@sancharnnt in,vpfme_anr@datacne.in, vims_mid@hsnlin Website:ww.vims.edu.in

WATHEOR 4 CT / MRI
NAME : GOKUL LONDHE
AGE/SEX : 35YRS/MALL
REFD BY : DR, SANDEEP KALAMKAR

DATE 16,11.2014

MRI SCAN OF RIGHT WRIST
ERVATI

Minimal free fluid noted in the distal radio-ulnar joint and ulnar-carpal joints.

"’; Partial tears noted in the triangular ligament and the meniscal homoloque of
the triangular fibrocartilage complex.

Distal ends of radius and ulna appear normal. No ulnar variance noted.
Radiocarpal and rest of the intercarpal joints show normal alignment.

Carpal bones show normal morphology and marrow signal.
Scapo-lunate interspace is within normal limits. No lunate or perilunate dislocation.
No evidence of fracture or avascular necrosis.

Proximal ends of metacarpals appear normal.
Carpo-metatarsal joints show normal alignment.

Carpal tunnel and traversing structures (flexor tendons and median nerve) appear
normal.
Tendons of extensor compartment appear normal.

Periarticular muscles, intermuscular& subcutaneous fat plane appear normal.

IMPRESSION;

L)

» Minimal free fluid noted in the distal radio-ulnar joint and ulnar-car pal
joints,

» Partial tears noted in the triangular ligament and the meniscal homeologue
of the triangular fibrocartilage complex,

# For clinical correlation,

DR.JAIGER.C., MD.RD.
CONSULTANT RADIOLOGIST.

AJMVPS, New Arts, Commerce & Science College, Parner | Student Support Page | 95



riterion V- Student Support and Progression [QnM-5.1.3]

%Sanchetl | #
“B) Institute for Orthopaedics & Rehabilitation _

(Recognised Post - Graduate Teaching & Research Institute by Poona University)
ISO 9001 : 2008 CERTIFIED HOSPITAL

DR. PARAG SANCHETI DR. ABHIJEET L. WAHEGAONKAR
.5, {Ortho.), D.N.B. (Drtho.), DME (Orthou), D. Ortha., MCh [Drtn}, FACS

FROS (Ed), F ASIF(Swiss), MCh (Drin) (LK), Fellow - Hand Surnery (USA, France, Japan)

Chairman & Medical Direclor Upper Extremily, Hand & Microvascular Reconsiructive Surgeon
E-mail ; parapi@sanchelihospital.org Brachial Pieus & Peripheral Nerve Sugeon

Mobile : 49198235 53333 E-mail : handsurgery@hotmail.com

Mabile : +91 777 403 4263

UPPER EXTREMITY, HAND & MICROVASCULAR SERVICES
BRACHIAL PLEXUS & PERIPHERAL NERVE INJURY SERVICES

o 2‘77/5/‘5
Whown }?’Moa Con (A,

G, 1 b Bt W Golud Lordie

16, Shivajinagar, Pune 411 005. Phone : (020) 2899 9998, 25563 6262, Fax : (020) 25%33
Websile ; www.sanchetlhospltal.org
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Savitribal Phule Pune University

@ &

(Faqmarty Untvarsity of Puna)

. HallTicket For M.A. (REV.2019) Mar/Apr 2022

SeatNo PRN CentreCode C_nliegeCodg’.'.'_Fl,IH!_}_nda an -":. P
30833 | 2492104012 0121 0121 . | CAAA016200 | .- I ey

Name : LONDHE GOKUL HANUMANT

Mother @ VITHABAI ,

Centre i  A.JMV.P.SAMAJS NEW ARTS & COMMERCE COLLEGE '~

Sub Code Subject Name - <" Type | Exam Date Exam Time
20091  |HUMAN RIGHTS - Il T i |
20092 |INTRODUCTION TO CYBER'SECURITY - Il A |
20401 BHAEH.AWAVHAR ANI Bl—MSHIK KAUSHN_YE- o[ E LS

BHAG 2 z ra A b

20402~ |[MARATHI SAHITYACHAITIHAE (1 920 TO 2‘]10) 5 IE

20403 - |SAMAJEHASHAVIDNYAN ; ;

20404  |DALIT SAHITYA

NOTE:

Students should ensure tha't dmlls like'Name, Phnln PRN; Subjects pritl.tad on Hall’ 111:5(et are correct.
Incase of any discrepancy, please Imrnedlataty contact 1o L':oilegn Exam Omcer (CED}

In Case College does not hav-n Exam Con1er plnasn fnllnw Unlvnrsliy Clrcular

In Case of any discnpam;y between nallticlul & time tahla puhllshed on unt\mm mba!te
(h&p ilexam.unipune., min.‘; the llmntahla on mhalls ln be l'nllumd. { ok le

e 5 § i

College Pririclpal / clor

Gﬁll xamination Oﬂlcé:--\..
AE E

?’f‘ﬂﬁiﬂ?

Signature of Student :
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d. Demand for Re-examination for Sports Players
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INTER COLLEGE CRICKET COMPETION 2018-19

SOUTH ZONE - Program for Matches
Match Venue — Ahmednagar College, Nagar (Ground No 1)

Match No
— o '13;“" Match Report
o 19:1 U:Z(HB Dr.C.O.E College Viledghat | Vs | M.J.S.College, Shrigonda 9 am
l 2018 | A.C.S.College, Alkuti Vs | Chhatrpali College, Shrigonda | 12.30 pm
| -
I gg 3 | 20-10-2018 | S.D.M. College, Newasa Vs | New Arts College, Shevgaon | 9 am
l ]i 20-10-2018 | Dada Patil College, Karjat Vs | Ghuly Patil College, Dhigacney 12.30 pm
| GA- 4 [22-10-2018 | New Arts College, Parner | Vs | Anand College, Pathrdi 9am
GB-3 22-10-2018 | Babuji Avhad College, Vs | A.C.S.College, Sonai 12.30 pm
Pathrdi
GA-2 23-10-2018 | C.0.Engg. College, Nepti Vs | Premraj Sarda College, Nagar 9 am
GB- 4 23-10-2018 | New Law College, Nagar Vs | NBhagwan College, Tanpurwdi | 12.30 pm
GA-5 24-10-2018 | Mahatma College, Mirjgoan | Vs | Match No GA-1 Winner 9am
~—B-6 24-10-2018 | Maich No GB- 3 Winner Vs | PMT College, Shevgaon 12.30 pm
GB-7 25-10-2018 | Jijamata College, Bhenda Vs | New Arts College, Nagar 9. am
GA-7 25-10-2018 | Shri Dhokeshwer College, Vs | Ahmedngar College, Nagar 12.30 pm
GA- B 26-10-2018 | Match No GA- 2 Winner Vs | Match No GA -3 Winner 9 am
GA-8 26-10-2018 | Match No GA- 4 Winner Vs | Match No GA-5 Winner 12.30 pm
GA-09 27-10-2018 | Match No GA-6 Winner Vs | Match No GA- 7 Winner 9am
it
GA- 10 29-10-2018 | Match No GA -8 Winner Vs | Match No GA -9 Winner 9 am
Match Venue — New Arts College, Nagar (Ground No 2)
Match No Date Match Report
GB-5 26-10-2018 | Match No GB- 1 Winner Vs | Match No GB - 2 Winner 9am
| GB-8 37.10-2018 | Match No GB- 4 Winner Vs | Match No GB- 5 Winner 12.30 pm
GB-9 29.10-2018 | Match No GB -6 Winner Vs | Match No GB - 7 Winner 9 am
GB- 10 30-10-2018 | Match No GB- 8 Winner Vs | Match No GB -9 Winner 12.30 pm
Final 31-11-2018 | Match No GA 10- Winner Vs | Match No GB -10 Winner 9 AM ]
Semi Final | 01-11-2018 | South Zone Winner Vs | North Zone Runner-up | Nagar College, | 9 AM
Group A Nagar
Semi Final | 01-11-2018 | North Zone Winner | Vs South Zone Runner- | New Arts 9 AM
G_roup B = up College, Nagar
Final 03-11-2018 | Group A Winner Vs | Group B Winner New Arls 9 Am
Match College, Nagar
Inter Zonal Cricket Program
Date — 13 to 15 Nov, 2018 (It ‘&I‘TT‘T “ﬂ‘g X
venue — Shingad College, Kusgaon, Pune = qdd, ond TS WET™ R,
Contact —South Zone - Dr.Shard Magar — 9881750106 / Dr.Savio Vegesy:9011061 fqy AEREAR

(Note - GA 1 = Group A - Match 1/ GB 1 - Group B - Match 1)
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